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RECOGNITION
A. Recognition — The South Bend Community School 
Corporation Board of School Trustees, hereinafter referred 
to as the “Board,” recognizes the National Education 
Association-South Bend, an affiliate of the Indiana State 
Teachers Association and the National Education 
Association of the United States, hereinafter referred to as 
the “Association," as the sole and exclusive collective 
bargaining representative for all certified professional 
employees as defined in Section B.
B. Definition — The term “teacher" as used in this Agreement 
shall mean any person who shall have completed the 
program of teacher education in an institution of higher 
education, accredited by the Commission on Teacher 
Training and Licensing of the Indiana State Board of 
Education or the National Council for Accreditation of 
Teacher Education, or any person who shall hold the Non- 
Conventional Vocational Certificate and who is employed 
by the South Bend Community School Corporation under 
either a Uniform Regular Teacher's Contract, Temporary 
Contract, or a Supplemental Service Teacher's Contract, 
except the following who are excluded from the negotiating 
unit: Superintendent, Assistant Superintendents, 
Principals, Assistant Principals, Directors, Assistant 
D irectors, C oordinators, Assistant C oordinators, 
Administrative Assistants, Athletic Directors, Special 
Education Supervisors, and other specific exclusions as 
determined by the Indiana Education Employment 
Relations Board under its rules.
C. Exclusive Rights — The Board agrees not to negotiate with 
any teacher’s organization other than the Association for 
the duration of this agreement.
D. Individual Rights — With respect to the obligations 
contained in this Agreement to negotiate with the 
Association matters with respect to wages, hours, and other 
terms and conditions of employment, it is understood that 
nothing contained herein shall be construed to deny or 
restrict to any teacher rights they may have under the 
Indiana General School Laws or other applicable laws and 
regulations.
Article I
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ASSOCIATION AND TEACHER RIGHTS
A. Fair Practice — The Board hereby agrees that it will not 
discriminate against any teacher with respect to hours, 
wages or any terms and conditions of employment by 
reason of membership in the Association, participation in 
any activities of the Association or collective professional 
negotiations with the Board, or institution of any 
grievance, complaint, or proceeding under this Agreement. 
The Board further agrees that it will not directly or 
indirectly discourage or deprive any teacher of any rights 
conferred by this Agreement or other laws of Indiana or the 
Constitution of Indiana and the United States. The rights 
granted to teachers hereunder shall be deemed to be in 
addition to those provided elsewhere.
B. Use o f  Buildings — The Association shall have the right to 
use school auditoriums, gymnasiums, and other available 
rooms free of charge following proper application as 
described in No. 7110 in the Organization, Policies, Rules 
and Regulations of the South Bend Community School 
Corporation.
C. Use o f Bulletin Boards — Bulletin board space will be 
provided in each school for exclusive use by a designated 
agent of the Association.
D. Use o f Interschool Mail — The South Bend Community 
School Corporation agrees to include the Association’s 
office for interschool mail pick up and delivery on the 
regular route. The Association's interschool mail will be 
distributed by the Corporation.
E. Use o f Mail Boxes — The Association shall have the right 
to place material in the mail boxes of teachers.
F. Association Insignia — No teacher shall be prevented from 
wearing insignia, pins, or other identification of 
membership in the Association, whether on or off school 
premises. This insignia may also be displayed on the 
bulletin boards reserved for exclusive use by the 
Association. The Association agrees such insignia will not 
be displayed elsewhere on the school premises.
G. Grievance Information — The Board agrees to make 
available such information that will assist the Association 
in processing grievances.
Article II
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H Board Agenda and Minutes — The Board agrees that 
copies of the Board agenda, the bill list and supporting 
papers shall be made available to the Association at the 
Board meetings and a copy of the Board minutes will be 
provided the Association.
/. Financial Information — The Board agrees to furnish to 
the Association in response to reasonable requests from 
time to time available information concerning the financial 
resources of the School Corporation, tentative budgetary 
requirements and allocations, and such other available 
information as will assist the Association in representing 
the teachers of the School Corporation.
J. Nondiscrimination — The provisions of this agreement 
shall be applied without regard to marital status, sex, race, 
creed, age, religion, handicap, political affiliation, 
residence, or national origin provided that this provision 
shall not be construed to prevent the implementation of the 
affirmative action principles embodied in this Agreement 
where legally permissible.
K. Fair Share— Continuing Dues Deductions — Section 1: 
After the beginning of the school year, the Association 
shall deliver to the Board the names of teachers who 
authorize payroll deductions and the amounts of 
membership dues or assessments of the Association, 
including the National Education Association and the 
Indiana State Teachers Association. Upon receipt by the 
Board of the appropriately executed payroll deduction 
form (Appendix VIII), the Board shall deduct such sum in 
equal payments starting with the second paycheck in 
October. The deductions shall be remitted not less 
frequently than monthly to the Association. The 
authorization for payroll deduction of Association 
membership dues shall be on a continuing basis, unless 
revoked in writing by the employee, through the 
Association, between the dates of July 1 and September 15. 
Names of teachers who have authorized payroll deductions 
of membership dues by appropriate dues deductions forms 
after October 15, shall have the amount deducted equally 
from the remaining pay periods.
Section 2: The Board and the Association agree that all 
members of the bargaining unit, who are not also members 
of the Association, have an obligation to pay a fair share fee 
to the Association in an amount, as deemed to be
7
appropriate by the NEA-South Bend, based upon and 
consistent with the services rendered and cost incurred on 
behalf of the bargaining unit members said sum not to 
exceed 96% of the membership dues of the Association, 
including the Indiana State Teachers Association and the 
National Education Association. This obligation applies to 
persons who are, or who become, members of the 
bargaining unit during the duration of this Agreement.
Section 3: By October 10, the Association shall provide the 
Board with payroll deduction authorization forms for 
those individual teachers for purposes of payroll deduction. 
By October 31, the Board shall provide to the Association a 
list of all bargaining unit members who do not have a signed 
payroll deduction authorization form on file, llpon receipt 
of appropriate payroll deduction authorization forms, the 
Board will deduct the fair share fee in equal installments 
from the payroll of each person who submits an 
authorization, and shall transmit the amount so deducted 
to the Association in accordance with the schedule set forth 
in paragraph K above. It shall be the Association’s 
responsibility to obtain signed payroll deduction 
authorization forms. New employees employed during the 
school year, who choose not to join the Association within 
thirty (30) days of employment, shall have their pro rata fair 
share fee deducted from the subsequent pay periods during 
that year upon proper submission of the appropriate 
payroll deduction authorization form. Should there not be 
ten (10) remaining pay periods, the pro rata amount will be 
deducted equally from the remaining pay periods.
Section 4: The Association recognizes that no member of 
the bargaining unit should be forced to contribute financial 
support to political or ideological activities of the 
Association unrelated to collective bargaining, contract 
administration and grievance adjustment, or unrelated to 
its duties as exclusive bargaining representative.
Section S: Upon termination of a contract, the Board shall 
deduct all unpaid Association dues from the final 
paycheck.
Section 6: The NEA-South Bend hereby agrees to 
indemnify the Board and hold it harmless against any and 
all claims, demands, suits or other forms of liability that 
should arise out of, or by reason of Section K of this Article.
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Section 7: If an error is discovered with respect to 
deductions under this provision, the Board shall correct 
said error by appropriate adjustments in the next paycheck 
of the teacher or the next submission of funds to the 
Association. Additionally, if excessive monies have been 
collected by the Board and submitted to the Association, 
the Association (not the Board) shall be obligated to refund 
such monies to the appropriate persons.
Section 8: The Association, on its own and not on behalf of 
the Board, may take such action as it may deem appropriate 
to collect its fair share fee from those bargaining unit 
members who refuse to authorize payroll deductions for, or 
who otherwise refuse to pay, the fair share fee.
L. Monthly Meetings — Representatives of the Board will 
meet with representatives of the Association on the first 
Wednesday of each month for the purpose of reviewing the 
administration of the contract and to resolve problems that 
have arisen. These meetings are not intended to bypass the 
grievance procedure. On or before the Friday prior to the 
meeting, each party may submit to the other an agenda 
covering what they wish to discuss. Items to be resolved and 
discussed shall not be placed on the agenda by either party 
until an attempt has been made to resolve the problem 
through the appropriate administrative official. These 
monthly meetings shall also serve as discussion sessions as 
provided for in PL 217, Section 5. Other such discussion 
sessions can be established upon request by either party. 
The parties agree to cooperate in furnishing necessary 
information for the agenda, and otherwise constructively 
considering and resolving such matters.
M. School Visitations — The Association president or 
president's designee shall be allowed to visit schools to 
investigate working conditions, teacher complaints, 
problems, or for other purposes relating to Association 
affairs. Upon arrival, the president or president’s designee 
shall check in with the building principal or principal's 
representative and shall check out upon leaving. The 
president or president’s designee will make an effort not to 
disrupt classroom instruction.
N. Association Telephone — The School Corporation will 
permit a telephone to be installed and maintained in the 
Association president's classroom at Association expense.
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O. Building Committee — The principal of each school 
building shall meet at least once a month with the 
Association building committee to discuss school 
operations and questions relating to the implementation of 
this Agreement. The committee and the principal shall meet 
at the request of either party to discuss and resolve local 
school problems as they relate to established Board policies 
and procedures and the Professional Agreement. The 
building committee shall consist of not less than three (3) or 
more than five (S) teachers from each school selected or 
appointed in a manner to be determined by the Association.
P. New Teachers List — Names and addresses of new teachers 
who have accepted appointments in the South Bend 
Community School Corporation shall be provided to the 
Association office.
Q. Orientation Agenda — The Association shall be given a 
place on the agenda of the orientation programs for new 
teachers.
R. Association President — The Association president shall 
be released from duty on a half-time basis to perform 
Association business without loss of compensation.
S. Taping — No one in the School Corporation shall have a 
conversation taped or otherwise recorded without giving 
permission for such recording.
Article III
NEGOTIATION PROCEDURES
A. Selection & Power o f  Parties — In any negotiations 
described in this Article, neither party shall have control 
over the selection of the negotiating representatives of the 
other party and each party may select its representatives 
from within or outside the School Corporation. It is 
recognized that no final agreement between the parties may 
be executed without ratification by the Board and the 
Association, but the parties mutually pledge that 
representatives selected by each shall be clothed with all 
necessary power and authority to make proposals, consider 
proposals, and/or compromise in the course of negotiat­
ions, subject only to such ultimate ratification.
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B. Good Faith Negotiations — During the course of any 
negotiations described in this Article, the parties mutually 
pledge that such negotiations shall be conducted in good 
faith.
Article IV
PROFESSIONAL GRIEVANCE 
PROCEDURE
A. Definition — A claim by the Association or an aggrieved 
teacher that there has been a violation, misinterpretation or 
misapplication of any provision of this Agreement may be 
processed as herein provided except as otherwise limited by 
the terms of this Agreement.
Good morale is maintained as problems arise, by sincere 
efforts of all persons concerned to work toward 
constructive solutions in an atmosphere of courtesy and 
cooperation. The purpose in this procedure is to secure, at 
the lowest possible administrative level, equitable solutions 
to the problems which may, from time to time, arise. Both 
parties agree that these proceedings will be kept as informal 
and confidential as may be appropriate at any level of the 
procedure.
Since it is important that grievances be processed as 
rapidly as possible, the number of days indicated at each 
level should be at a maximum and every effort should be 
made to expedite the process.
The time limits provided in this Article shall be strictly 
observed but may be extended by written agreement of the 
parties.
In the event a grievance is filed after May 15th of any 
year and strict adherence to the time limits may result in 
hardship to any party, all parties involved shall use their 
best efforts to process such grievance by the end of the 
school term or as soon thereafter as possible.
B. Informal — In the event an aggrieved teacher believes there 
is a basis for a grievance, the aggrieved teacher shall discuss 
with the immediate supervisor the alleged violation within 
five (5) working days following the occurence giving rise to 
the grievance. The teacher may request the presence of the 
Association faculty representative from the teacher's 
building at this discussion. The term “supervisor” is 
interpreted to mean the building principal unless otherwise 
indicated. If the teacher is no t under the supervision of a
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building principal, then the teacher shall discuss the alleged 
violation with the director or coordinator to whom the 
teacher reports.
In the event the alleged violation involves more than one 
building principal, the matter shall be discussed with all 
building principals concerned.
C. Formal — If after the discussion with the immediate 
supervisor the aggrieved teacher feels a grievance still 
exists, then the following grievance steps may be taken.
Step /  — Immediate Supervisor
The aggrieved teacher must within five (5) working days of 
this meeting submit to the immediate supervisor a 
completed Grievance Report Form Step I, which form is 
set forth in Appendix IV and which sets forth the article and 
section of the contract agreement which are alleged to be 
violated.
It shall be the responsiblity of the grievant(s) to notify the 
Association representative of the grievance. Within three
(3) school days of receipt of the Grievance Report Form, 
the immediate supervisor shall meet with the grievant and 
the Association representative in an effort to resolve the 
grievance. The immediate supervisor shall indicate the 
disposition of the grievance within three (3) school days 
after such meeting by completing Step I of the Grievance 
Report Form and returning it to the teacher. Copies of this 
form showing the date(s) of the occurrence and provisions 
of the contract allegedly violated, and the relief sought shall 
be forwarded to the Association faculty representative and 
the superintendent and/or designated representative.
Step / /—Superintendent
Within Five (5) school days after receiving the decision of 
the immediate supervisor, or if the immediate supervisor 
has made no disposition of the case within the time allotted 
in Step I, the grievant(s) may appeal the decision to the 
superintendent and/or designated representative. The 
appeal shall be on the properly prescribed form and must be 
accompanied by a copy of the decision at Step I. Within five 
(S) school days the superintendent and/or designated 
representative shall meet with the grievant(s) and the 
Association representative. Within three (3) school days of 
the meeting, the superintendent and/or designated 
representative shall indicate in writing on the proper form 
the disposition of the grievance. A copy of this decision
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shall be forwarded to the grievant(s), the Association and 
the supervisor. A settlement at either Step I or Step II with 
the grievant or the Association shall bind both the 
Association and the grievant.
Step III—Arbitration
If the grievant(s) and the Association are dissatisfied with 
the decision at Level II, or if no decision has been rendered 
within ten (10) school days, the Association shall have the 
right within the next ten (10) school days to request 
arbitration according to the voluntary labor arbitration 
rules of the American Arbitration Association.
The arbitrator shall as soon as possible after the 
appointment hold informal hearings as necessary, and 
provide adequate opportunity to all parties to testify fully 
on and present evidence regarding respective positions. 
Every effort shall be made to avoid interfering with 
instructional time.
The decision of the arbitrator shall be limited specifically 
to interpretation of the existing language in the Agreement 
and the arbitrator shall not have the power to amend, 
delete, add to or change any of the terms of this Agreement 
in any way or to impair any of the rights of the Board not 
surrendered in this Agreement, either directly or indirectly, 
nor shall the arbitrator have the power to substitute his/her 
discretion for that of the Board, nor shall the arbitrator 
have the power to rule on any contract articles or sections 
of this Agreement not alleged to have been violated in the 
grievance form filed in Step I of the grievance procedure.
The arbitrator shall render a decision in writing to both 
parties within thirty (30) calendar days after the conclusion 
of the hearing and/or the filing of final briefs.
The award of the arbitrator shall be final and binding 
upon the Board, the Association, and the grievant(s). The 
expenses of the arbitrator including the cost of the court 
reporter shall be borne equally by the Board and the 
Association.
Any grievance or any decision not originated, handled 
and/or appealed by the party claiming to be aggrieved from 
one step to the next step in the grievance procedure strictly 
in the manner and within the time limits provided for in the 
grievance procedure shall be considered settled on the basis 
of the last decision of the Board and not subject to further 
appeal or reconsideration, except that, the time limits at 
any level of the grievance procedure may be extended by
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mutual written agreement between the Association and the 
Board.
In the event that the Board fails to answer a grievance 
within the applicable time provided, then the grievance 
shall automatically progress to the next step of the 
grievance procedure.
D. Right To Representation — Grievants may be represented 
at all stages of the formal grievance procedure by a person 
of their own choosing except that they may not be 
represented by a representative or an officer of any teacher 
organization other than the Association. The Association 
shall have the right to be present and to state its views at all 
formal stages of the grievance procedure.
E. Complaints — If an individual teacher has a personal 
complaint to discuss with a supervisor, the teacher is free to 
do so without recourse to the grievance procedure. The 
adjustment of any grievance shall not be inconsistent with 
the terms of this Agreement.
F. Aggrieved Teacher and Class Grievance — “Aggrieved 
teacher” as defined in this grievance procedure, means a 
teacher who has a direct interest in the grievance, i.e., the 
outcome of the grievance directly affects said teacher’s 
rights as determined by the provisions of the Agreement.
If a grievance effects a group or class of teachers, the 
Association may submit such grievance in writing within 
five (5) working days of the occasion giving rise to such 
grievance on a form which sets forth the article and sections 
of the contract agreement which are alleged to be violated, 
to the superintendent and/or designated representative 
directly and the processing of such grievance shall be 
commenced at Step II of the formal grievance procedure.
G. Teacher's Files — Any formal grievance on the behalf of a 
teacher will not be placed in the teacher's file or become a 
part of any file or record which is utilized in the promotion 
process; nor will it be used in any recommendations for job 
placement.
H. Release from  Duty — A teacher engaged on behalf of the 
Association with any representative of the Board at the 
Step III arbitration level in the grievance procedure shall be 
released from regular duties for the purpose of attending 
the arbitration hearing if the arbitration hearing is held 
during the regular school day.
Salary for the period of released time shall be withheld.
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In the event the arbitrator rules in favor of the Association, 
the Board shall pay the teacher’s salary for the released 
time. In the event the arbitrator rules in favor of the Board, 
the Association shall pay the teacher's salary for the period 
of released time.
Article V
TEACHER PROFESSIONAL GROWTH 
AND EVALUATION
A. Philosophy — An evaluation program of teaching 
effectiveness should strive to stimulate self-improvement 
and thus cause a continued upgrading in the quality of 
performance of the instructional staff.
B. Professional Growth — Inasmuch as objectives are an 
integral part of the professional growth process, the 
following guidelines are designed to maintain consistency 
throughout the school district. Self-improvement is a 
teacher centered activity to improve any part of the 
teacher's total performance or responsibility.
Developed Objectives
(1) Each year all teachers will develop in writing a minimum 
of two (2) objectives. These objectives may be developed in 
advance of the objective setting conference. These 
objectives will be mutually agreed upon by the teacher and 
principal. These objectives should be areas in which 
teachers would like to place special effort that school year.
(2) Objectives will be stated on Form A.
(3) Final objectives will be set by October 15th.
(4) Signatures are required on these objectives. One copy to 
be retained by the teacher, one copy to be retained by the 
principal.
(5) These objectives by intention may be designed to extend 
through more than one school year and therefore may not 
be fully completed by the end of the school year.
(6) On or before May 1st, the principal shall hold a 
conference with the teacher for the purpose of discussing 
the extent to which the teacher's objectives have been 
attained.
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(7) One copy of the spring conference will be given to the 
teacher and one copy shall be retained by the principal.
C. Evaluation — In order to improve teacher performance 
and provide for termination of incompetent teachers, the 
Association and teachers recognize the right, duty and 
responsibility of principals and supervisors in the School 
Corporation to make periodic evaluation of the 
performance of teachers. The purpose of evaluation shall 
be to provide a sound basis for teacher improvement and 
assessment of teacher effectiveness. The primary 
responsibility for individual instruction improvement shall 
rest with the teacher. This evaluation shall be based upon 
the criteria and indicators for Form B. All observations and 
evaluations of the performance of the teacher shall be done 
openly and with the knowledge of the teacher. The 
evaluator shall give positive assistance to those teachers 
having professional difficulty.
D. Procedure
(1) Non-permanent teachers shall be defined as all first and 
second year teachers holding a regular contract with the 
South Bend Community School Corporation. All non­
permanent teachers shall be evaluated in writing, using 
Form B, at least twice each year, once each semester. 
Evaluation of non-permanent teachers shall be submitted 
to the superintendent's office on or before December 1st 
and March 1st.
(2) Semi-permanent teachers shall be defined as all third, 
fourth, and fifth year teachers holding a regular contract 
with the South Bend Community School Corporation. All 
semi-permanent teachers shall be evaluated in writing, 
using Form B, at least once each year. The evaluation shall 
be completed and submitted to the superintendent on or 
before March 1st.
(3) Permanent teachers shall be defined as all teachers 
holding a regular contract for six (6) or more consecutive 
years with the South Bend Community School 
Corporation. All permanent teachers shall be evaluated 
formally in writing, using Form B, at least once every three 
(3) years. The evaluation shall be completed and submitted 
to the superintendent on or before April 1st of that year.
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E. Probationary Status — Semi-permanent and permanent 
teachers whose performance is deemed unsatisfactory may 
be placed on probation and terminated for incompetency in 
accordance with all state statutes and the terms and 
conditions of this Agreement.
F. Procedure
(1) If a permanent or semi-permanent teacher's 
instructional performance is such that he/she is being 
placed on probation, a conference shall be held between the 
teacher and evaluator at which time the following will be 
presented in writing to the teacher:
(a) The specific reasons warranting probationary status 
(Form B).
(b) The recommendation for probationary status.
The teacher shall reserve the right to indicate in writing any 
objection to any portion or portions of the evaluation. Such 
written comments by the teacher shall be included and 
made a part of the written evaluation by the evaluator and 
copies of each shall be given to the teacher. The teacher’s 
signature merely signifies that the teacher has read the 
material to be filed and does not necessarily indicate 
agreement with its content. One copy shall be retained by 
the teacher, one copy retained by the evaluator, one copy 
forwarded to the superintendent.
(2) A Probation Assistance Team shall be formed 
consisting of the evaluator, an additional administrator, an 
Association representative, and a grade or subject teacher. 
This Probation Assistance Team is to provide assistance to 
the permanent or semi-permanent teacher on probationary 
status. Every effort shall be made to insure that the make up 
of the Probationary Assistance Team reflects a sexual and 
racial balance as it relates to the teacher being assisted.
(3) The Association shall be responsible for submitting a list 
to the superintendent of names of those teachers who will 
serve as Association representatives, and a list of those 
teachers who will serve as grade or subject teachers. Both 
lists of teachers will be presented to the superintendent 
prior to August 29th each year. The superintendent shall 
select teachers for the Probation Assistance Teams from 
the Association lists.
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(4) The additional administrator shall convene and serve as 
chairperson of the Probation Assistance Team. Released 
time shall be provided as needed for Probation Assistance 
Team members to fulfill their responsibilities as outlined in 
this article.
(5) The Probation Assistance Team shall develop a 
Probation Assistance Plan on Form C that addresses the 
evaluator's recommendation. The Probation Assistance 
Team will involve the teacher in disscussion prior to the 
development of the plan and during the implementation 
stages. One copy shall be retained by the teacher, one copy 
retained by the evaluator, and one copy forwarded to the 
superintendent.
(6) A meeting of the teacher and Probation Assistance 
Team will be held to evaluate the teacher's status. This 
meeting shall occur no sooner than forty (40) school days 
after the inception of the Probation Assistance Plan. If 
assistance is successful, the probation process will be 
terminated. Should assistance be unsuccessful at the 
conclusion of forty (40) school days, there shall be an 
additional sixty (60) school days of probation. However, 
the evaluator may terminate the probationary status of the 
teacher at any time.
(7) No single probationary period shall last more than 100 
contractual school days. Probation can span more than one
(1) school year.
(8) The Probation Assistance Team shall observe and 
evaluate the permanent or semi-permanent probationary 
teacher's progress in writing a minimum of once every 
twenty (20) school days. One copy to the teacher, one copy 
to the evaluator, and one copy to the assistance team.
(9) Additional classroom observation and evaluation 
beyond these minimums may be made at the discretion of 
the Probation Assistance Team or the evaluator.
(10) All documentation of probationary status will be 
placed in the teacher's permanent file. The teacher shall 
receive a copy of the notation entered in his/her permanent 
file.
(11) A teacher’s signature on the Probation Assistance 
Team evaluation forms shall not necessarily mean 
agreement with the report. The teacher may submit, in 
writing, ten (10) school days following the evaluator’s or
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assistance team’s evaluation, any written objections to that 
evaluation. One copy shall be retained by the teacher, one 
copy retained by the evaluator, and one copy retained by 
the assistance team.
(12) The Probation Assistance Team shall submit its 
findings of fact to the superintendent at the conclusion of 
the probation assistance period(s).
G. Official Files — Official teacher files shall be maintained 
under the following provisions:
(1) All materials placed in the permanent teacher file and 
originating within the School Corporation from July 1, 
1967, shall be available to the teacher upon request for 
inspection.
(2) All references and information obtained in the process 
of evaluating teachers on the basis of confidentiality, for 
employment, shall not be available for inspection by the 
teachers.
(3) Material in a teacher's file made available to teachers, as 
a result of the Agreement, may be reviewed by the teacher.
(4) No material derogatory to a teacher’s conduct, service, 
character or personality shall be placed in the files unless 
the teacher has received a copy of the material and has had 
an opportunity to respond in writing.
H. Visitor Observations — Reasonable requests to observe a 
teacher's class by persons other than school personnel shall 
be only after consent has been granted by the building 
principal and the teacher involved except for school-wide 
planned parent visitation days as determined by the 
principal and staff.
Article VI
TEACHER’S AUTHORITY
A . Pupil Discipline — The responsibility for the development 
and maintenance of self-discipline falls to the cooperative 
efforts of students, parents, teachers, administrators and 
community . Pupil discipline is based on the requirement 
that children must understand and maintain a reasonable 
code of acceptable behavior and conform with all school 
rules and regulations and should endeavor to comply 
willingly with all orders incident to school routine from all 
adult school employees. An environment that provides 
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equal opportunity for all and permits the teaching-learning 
process to proceed in an orderly manner is the objective of 
all school personnel. School staff members will make every 
effort to help each student gain acceptable self-discipline 
standards. In the absence of self-discipline, the 
superintendent, principal, other administrative personnel, 
or any teacher of the School Corporation is authorized to 
take actions deemed desirable or necessary to help any 
student, to further school purposes, or to prevent an 
interference with the educational process.
B. Temporary Removal from  Class — Each teacher shall, 
when pupils are under the teacher's charge, have the right to 
take any action which is then reasonably necessary to carry 
out, or to prevent, an interference with the educational 
function of which the teacher is then in charge. A teacher 
may remove a pupil temporarily from class when the 
grossness of the offense, the persistence of the misbehavior, 
or the disruptive effect of the violation make the continued 
presence of the pupil in the classroom intolerable. The 
student who is sent to the office of the principal in 
accordance with procedures developed by the Association 
and the administration shall not be readmitted to class until 
some adjustment is made following a conference between 
the teacher and the principal or designee. The conference 
may result in the student being suspended by the principal 
until a parent conference can be held. The recommendation 
of the teacher shall be a major factor in the decision.
C. Corporal Punishment — Corporal punishment shall be 
used only after all other means of discipline fail. Striking a 
child on the ears, face or head is forbidden. If corporal 
punishment seems necessary, it must be reasonable. In 
severity it should fit the child, not the offense. It may be 
administered preferably by the principal or designee, with 
the teacher present, or by the teacher in the presence of the 
principal, the designee or another teacher, but not in the 
presence of other children. In cases where corporal 
punishment is used, a written report shall be submitted to 
the principal of that building. This report shall include: the 
pupil's name, the date, the name of the person 
administering it, the name of the witness, and the reason for 
corporal punishment. The principal shall report to the 
superintendent in writing any cases of corporal 
punishment.
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D. Special Assistance — The administration recognizes its 
responsibility to assist the teacher whenever it appears that 
a particular pupil requires the attention of special 
counselors, social workers, law enforcement personnel, 
physicians or other professional persons and to make 
available individual student records to teachers as an aid 
for determining recommendations concerning particular 
pupils.
E. Assistance with Discipline — The Board recognizes its 
responsibility to give support and assistance to teachers 
with respect to the maintenance of control and discipline in 
the school, in school sponsored activities, or in any 
situation relating to the performance of their school 
responsibilities.
F. Legal Counsel — In cases where there is any court action, 
the South Bend Community School Corporation shall 
provide legal counsel for any employee who is a defendant 
or plaintiff in any situation relating to the performance of 
the employee's responsibilities.
G. Student Suspensions or Exclusions — The administration 
recognizes its responsibility toward certain acts of 
misconduct in school or at school sponsored events. 
Certain student misconduct will be grounds for suspension 
or exclusion of a student and/or students from school; 
non-students engaged in such acts will be subject to 
prosecution by the School Corporation (see “School 
B ehavior-R igh ts, R esponsib ilities, R egu la tions, 
Procedures," No. 6400 in the School Corporation Policy 
Book).
H. Suspension fo r  Assault — A student who commits assault 
and/or battery upon a school employee or threatens as­
sault and/or battery upon an employee who is in the 
performance of duties shall be immediately suspended 
from school. Such students so suspended may be 
readmitted to school after a study to determine that 
returning would not constitute a further threat to the safety 
of the school employee an d /o r  students. The 
recommendation of the teacher or school employee 
assaulted shall be a major factor in the decision whether or 
not the student shall be readmitted to the teacher's 
classroom, or to the activities supervised by the assaulted 
school employee.
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I. Reporting Assaults — The teacher shall immediately report 
all cases of assault suffered in connection with employment 
to the school principal who shall in turn immediately 
inform the superintendent.
The superintendent shall comply with any reasonable 
request from the teacher for information in the 
superintendent’s possession relating to the persons 
involved, and will act in an appropriate manner as liaison 
between the teacher, the police and the courts.
Teachers shall report to the principal who shall in turn 
immediately inform the superintendent of any threats of 
criminal or civil action against them arising out of and in 
the course of their employment, and the superintendent 
shall review the matter and take necessary steps pursuant to 
the powers under Indiana General School Powers Act of 
1965, Section 202, Paragraph 16 (IC 20-5-2-2).
“To defend any member of the governing body or any 
employee of the School Corporation in any suit arising out 
of the performance of his/her duties for, or employment 
with, the School Corporation, providing the governing 
body by resolution determined that such action was taken 
in good faith; and to save any such member or employee 
harmless from any liability, cost or damage in connection 
therewith, including, but not limited to the payment of any 
legal fees, except where such liability, cost or damage is 
predicated on, or arises out of the bad faith of such member 
or employee, or is a claim or judgment based on his/her 
malfaesance on office or employment."
J. Absence Due to Assault — In the event a teacher is absent 
due to an injury sustained on the school premises as a result 
of assault by a student or outsider which is determined to be 
compensable under Workman's Compensation laws, the 
teacher will receive;
1. Full salary for the first seven (7) school days of absence.
2. The difference between the daily rate paid through 
Workman's Compensation and the teacher's daily salary 
for a period of fifty-three (53) additional school days of 
absence.
3. Absence for the sixty (60) school days described above 
will not be charged against a teacher's sick leave.
4. Continued benefits of Workman's Compensation will be 
available to the teacher after a sixty (60) day period.
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5. The need for absence during any of the first seven (7) 
school days must be validated by the teacher's physician. In 
the event that Workman’s Compensation is to be used it 
shall be the responsibility of the employee to follow all of 
the established procedures for applying for Workman's 
Compensation. (See Procedure Book Procedure for 
Workman's Compensation—21, February 24, 1971)
6. Time for appearance before a judicial body or legal 
authority as a result of assault by a student or outsider will 
not result in loss of wages or in reduction of accumulated 
sick leave of the teacher.
K. Parental Complaints — When parents have complaints 
against the action of any teacher, and take the complaints 
to an administrator, the principal shall advise the teacher of 
the complaints. If requested by the teacher, the principal 
shall arrange a conference among the parent, teacher, and 
administrator(s).
L. Discipline Form — The form used in implementing this 
Article is contained in Appendix VI of this Agreement.
Discipline Policy Committee — The Discipline Policy 
Committee shall study the standard discipline policy for 
the South Bend Community School Corporation. This 
committee shall consist of three (3) members appointed by 
the Association and three (3) members appointed by the 
superintendent.
It is agreed that each party shall select representation to 
this committee as follows: one (1) member shall be chosen 
from the elementary, one (1) from the middle school and 
one (1) from the senior high school. The committee's 
activities shall be in accordance with Article XIX of this 
Agreement.
Article VII
TEACHING CONDITIONS
A. Class Size — The goal of both the Association and the 
Board is to insure the high quality of education by 
following the limits set forth on class load and class size. 
Because the pupil-teacher ratio is an important aspect of an 
effective educational program, the parties agree that class 
size shall meet the following maximum standards except in 
large group instruction or experimental classes where 
teachers have voluntarily agreed to exceed these maxima.
23
Section 1: The maximum class size for grades K-6 for the 
duration of this Agreement shall be indicated below:
Grade Level Chapter I Regular
K-l 26 27
2-3 27 28
4-6 30 31
Section 2: (a)—The maximum number of students per high 
school class shall be 32 students.
(b) i. The maximum number of students and team size for 
the middle school interdisciplinary team shall be:
five member team 160
four member team 128
three member team 96
two member team 64
ii. The maximum number of students in related arts classes 
for the middle school shall be thirty-two (32) students.
(c) The maximum class size in the Whitney Young High 
School program shall be twenty-six (26) students.
Section 3: (a)—The maximum class size for special 
education classes shall not exceed state guidelines.
(b) The goal of the Board is to continue to provide a high 
quality special education program by maintaining sizes for 
special education classes under the number set forth below:
Mild Mentally Handicapped 18
Moderate Mentally Handicapped 14
Emotionally Handicapped 10
Severe and Profound 8
P.V.E. 20
Section 4: The maximum class size for split grades and split 
classes shall be twenty-six (26) pupils.
Section 5: Effort shall be made by the Board to keep first 
grade, split grades and classrooms where there is a heavy 
concentration of disadvantaged children, below the 
maximum number.
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Section 6: Exceptions to the maximums above may he 
made in music, physical education, typing and study halls.
Section 7: If the total number does exceed the maximum or 
in schools where classroom space is not available, and 
where adherence to the maximum class load could create 
undesirably small classes, the involved teacher, principal, 
Association representative and Board representative shall 
meet to plan for adjusting and resolving the situation.
B. Teacher Day — Section 1: No teacher shall be required to 
remain beyond the normal teacher day as defined in F 
unless there are previously scheduled teacher meetings or 
scheduled appointments with students or parents. Teachers 
shall not be required to be in school more than forty-five 
(45) minutes before the students arrive. On days 
immediately preceding holidays, teachers may leave after 
students are dismissed.
Section 2: “Instructional time” shall be defined in 
accordance with guidelines issued by the Indiana 
Department of Education.
C. Lunch Period — All teachers shall have a duty-free, 
uninterrupted lunch period of at least thirty (30) minutes.
D. Teacher’s Aide — Section 1: A paraprofessional shall be 
employed in each K-6 school. The paraprofessionals.who 
will be employed for three (3) hours, will have the duties 
defined by the principal and staff. A second 
paraprofessional shall be employed in each K-6 school with 
an enrollment of 350 or more students. The duties will be 
defined by the principal and staff. Preference shall be given 
to special education teachers for use of this aide.
Section 2: Two (2) paraprofessionals shall be employed in 
each K-6 school as lunch supervisory paraprofessionals. 
The paraprofessionals, who shall be employed for two (2) 
hours each day, will have lunch supervision duties defined 
by the principal. A third paraprofessional shall be 
employed in each K-6 school with an enrollment of 500 or 
more students.
Section 3: Three (3) hours of aide time shall be provided for 
each five (5) person interdisciplinary team in each middle 
school. The paraprofessional's duties shall be defined by 
the interdisciplinary team. One (1) hour of aid time shall be 
provided for each team of three (3) or less members with
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duties to be defined by the interdisciplinary team. All other 
remaining time shall be for related fields teams use with 
aide duties defined by the principal and related fields staff.
Section 4: Five (S) three-hour paraprofessionals shall be 
employed in each high school. English, mathematics, social 
studies, and science departments in each high school shall 
have four (4) three-hour paraprofessionals. The 
paraprofessionals will have their duties defined by the 
department heads and staff. The one (1) remaining three- 
hour paraprofessional shall be provided for joint use by the 
remaining high school departments with their duties to be 
defined by the principal and staff.
Section 5: Two (2) three-hour paraprofessionals shall be 
employed in the alternative high school. The duties of one 
(1) paraprofessional will be defined by the principal and 
staff. The duties of the remaining paraprofessional shall be 
defined by the staff.
E. Parent Conferences — Section 1: (a) Released time of up to 
five (5) half days shall be granted to elementary teachers in 
grades 1-6 for parent-teacher conferences. Released time 
of up to two and one-half (2-1/2) days shall be granted to 
elementary special education teachers for parent-teacher 
conferences. The required one (1) day in the spring shall be 
included in the two and one-half (2-1/2) days for 
elementary special education teachers. Released time of 
five (S) half days for each section shall be granted during the 
year for kindergarten teachers for parent-teacher 
conferences. The released time for these conferences is to be 
determined by the principal and the staff.
(b). Effective Fall, 1985, delete parent conference language 
stated in E, Section 1 (a) above.
F Preparation Period— Section 1: (a) The normal teaching 
load in high school with a six (6) period, fifty-five (55) 
minute schedule shall be five (5) teaching periods, one (1) 
preparation period, and a homeroom. Special education 
teachers located in high schools shall be provided with a 
comparable schedule.
(b) Effective Fall, 1985, high school teachers shall have a 
four-hundred-fifty (450) minute day, which shall be divided 
as follows- no more than three-hundred (300) minutes in 
instructional time, at least thirty (30) minutes for duty-free 
lunch, and no less than one period for individual planning
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time. The balance of time shall be used for planning time, 
common and/or individual, supervisory and other related 
student activities.
Section 2: (a) The normal teaching load in high school for 
teachers teaching vocational courses approved by the State 
Department of Education shall be one (1) three-hour 
vocational course, two (2) regular periods and a 
homeroom, or two (2) three-hour vocational courses.
(b) Effective Fall, 1985, the normal teacher load for high 
school teachers who are teaching vocational courses 
approved by the Department of Education shall be in 
accordance with Section 1 above, with the provision that at 
least one (1), three (3)-credit vocational course shall be 
included in their schedule.
Section 3: (a) Interdisciplinary Team.
Those teachers (7-8) who make up the interdisciplinary 
team shall be subject to the following teaching load per day: 
approximately two-hundred-forty-five (245) minutes of 
daily instruction time; additionally, thirty (30) minutes of 
assigned student special help services per day; fifteen (15) 
minutes of homeroom; forty-five (45) minutes of common 
team planning; forty-five (45) minutes of individual 
planning period; and a duty free lunch period of not less 
than thirty (30) minutes.
(b) Effective Fall, 1985, teachers in the middle school who 
make up the interdisciplinary team shall have a four- 
hundred-fifty (450) minute day of which instructional time 
of two-hundred-twenty-five (225) minutes are team time 
and forty-five (45) minutes are academic improvement 
classes/student services or developmental activities; forty- 
five (45) minutes of individual planning time; forty-five 
(45) minutes of common planning time; and a duty-free 
lunch period of not less than thirty (30) minutes. The 
balance of time shall be used for planning time, common 
and/or individual, supervisory and other related student 
activities.
(c) Related Arts Teachers.
The normal teaching load in middle schools with a 
departmentalized seven (7) period, forty-five (45) minute 
schedule shall be six (6) teaching periods, one (1) 
preparation period, and a homeroom. Special education 
teachers located in middle schools shall be provided with a 
comparable schedule.
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The above section of the contract shall apply to those 
middle school (7-8) teachers in departmentalized areas. 
Special education teachers located in middle schools shall 
be provided with a comparable schedule.
(d) Effective Fall, 1985, related arts teachers in the middle 
school shall have a four-hundred-fifty (450) minute day of 
which instructional time of two-hundred-seventy (270) 
minutes are in their specific content area and forty-five (45) 
minutes are academic improvement classes/student 
services or developmental activities, forty-five (45) minutes 
individual planning time, and a duty-free lunch period of 
not less than thirty (30) minutes. The balance of time shall 
be used for planning time, common and/or individual, 
supervisory and other related student activities.
Section 4: (a) The maximum teaching week for kinder­
garten shall be twenty-five (25) hours of classroom instruc­
tional time.
The maximum teaching week for teachers in grades 1-6 
shall be twenty-seven-and-one-half (27-1/2) hours of 
classroom instructional time unless bus schedules and/or 
special scheduling make this impossible.
The Board, recognizing the concept of elementary 
instructional planning time, will continue the expansion of 
special subject area teachers in grades K-6.
All teachers in grades 1-6 shall be provided the following 
minutes per week for instructional planning during the 
instructional day:
1984-85 ............................................ 150 minutes minimum
(b) Effective Fall, 1985, teachers in elementary schools 
grades 1-6 shall be subject to the following schedule: four- 
hundred-fifty (450) minutes per day of which no more than 
two-hundred-eighty (280) minutes are instructional time; 
no less than forty-five (45) minutes for planning time, 
common and/or individual; a duty-free lunch period of not 
less than thirty (30) minutes. The balance of time shall be 
used for planning time, common and/or individual, super 
visory and other related student activities.
(c) Effective Fall, 1985, with regard to the planning time for 
elementary teachers, 1-6, as provided in Section 4 (b) 
above, such teachers shall have at least thirty-five (35) 
minutes of individual planning time within each 
instructional day.
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(d) Effective Fall, 1985, teachers in kindergarten shall have 
a four-hundred-fifty (450) minute day, which shall be 
divided as follows: no more than three-hundred (300) 
minutes in classroom instruction, at least thirty (30) 
minutes for duty-free lunch, and no less than forty-five (45) 
minutes for planning time, common and/or individual. The 
balance of time shall be used for planning time, common 
and/or individual, supervisory and other related student 
activities.
Section 5: All elementary special education teachers 
(except for those provided for in Section 6) shall be 
provided the following minutes per week for instructional 
planning during the instructional day:
1984-85 ............................................ 150 minutes minimum
Section 6: (a) Special education teachers housed in the Old 
Darden and O’Brien facilities shall be provided two- 
hundred-twenty-five (225) minutes per week for 
instructional planning during the school day.
(b) Effective Fall, 1985, scheduling for special education 
teachers housed in Old Darden and O'Brien facilities or any 
successive facilities thereto shall have a four-hundred-fifty 
(450) minute day, which shall include at least thirty (30) 
minutes for duty-free lunch, no less than forty-five (45) 
minutes for planning time, common and/or individual. The 
balance of time shall be used for classroom instruction, 
supervisory and other related student activities.
Section 7: Other special education teachers not covered by 
the above provisions shall have a schedule comparable to 
the regular classroom teachers in their buildings.
Section 8: No teacher will be assigned a teaching 
assignment exceeding the teaching load as described in the 
preceding sections except after full explanation and a 
review by the principal and with the consent of the 
individual teacher involved. Teachers assigned a class 
beyond the normal teaching load will receive an additional 
.2 of their base salary and no homeroom assignment.
Section 9: Special education teachers presently employed 
shall continue to receive a $424.00 stipend. No stipend will 
be provided for special education teachers contracted after 
August 15, 1980.
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G. Class Coverage — No teacher shall be required to cover 
another teacher's class unless the teacher is compensated at 
1/1000 of the existing Bachelor minimum salary if such 
assignment is Corporation induced.
H. Paraprofessional Duties — Section 1: The Board will 
employ paraprofessionals to partially relieve some teachers 
of duties such as, but not limited to, supervision of study 
halls, lunchrooms, cafeterias, playgrounds, and similar 
non-professional responsibilities.
Section 2: Elementary lunch aides will be provided for the 
express purpose of relieving elementary teachers from 
lunch supervision. The parties agree that the principal and 
staff will work together to minimize instructional aide 
involvement in lunch supervision.
/. Faculty Meetings — Faculty meetings may be scheduled on 
the first and third Thursdays of each month. These 
meetings shall be well planned and as brief as possible. 
Other faculty meetings may be called when and if necessary 
by giving twenty-four (24) hours notice, except in 
emergencies.
J. Professional Library — The Board and the Association 
mutually recognize the importance of continuous use of 
adequate teaching materials in maintaining a high level of 
professional performance. In furtherance of that 
recognition, the Board agrees to initiate and to continue in 
developing a teacher reference library in each school. All 
texts, reference books, and materials contained within the 
school library are available for teachers' use outside the 
library upon request when classes are not in session or when 
classes are in session when such arrangments have been 
made with the librarian.
K. Teaching Materials — In order to meet the individual needs 
of all students, the Board will make a continued effort to 
provide sufficient multi-level and/or multi-text materials 
as approved and recommended by the Division of 
Instruction to insure that each pupil in the classroom has 
adequate materials.
L. Adequate Teaching Atmosphere — The Board agrees to 
continue to keep the schools equipped and maintained at 
such levels so as to insure an effective and adequate 
teaching and learning atmosphere.
30
M. Teaching Facilities — The Board agrees to make available 
in each school adequate typing, duplicating stencil and 
mimeograph facilities to aid teachers in the preparation of 
instructional material. The Board agrees to provide each 
teacher with adequate material required in daily teaching 
responsibilities, such as keys, a desk, storage space for 
instructional materials, lockable space where valuable 
items may be stored for security, and a copy for individual 
use of all texts used in each course being taught. The Board 
further agrees to provide teaching stations for all special 
subject teachers. When school is not in session, each teacher 
may be given access to the building for official school 
business with the approval of the building principal.
N. Teachers’ Lounge — The Board will make every effort to 
make available in each school in which these facilities are 
not available adequate lunchroom, restroom and lavatory 
facilities exclusively for teacher use and at least one room, 
appropriately furnished, and properly ventilated which 
shall be reserved for use as a faculty lounge in which 
smoking will be permitted. Vending machines may be 
installed in the teachers' lounge and teachers' lunchroom 
areas. A formal request must be made by the building 
principal to the Assistant Superintendent for Support 
Services requesting permission to install vending machines. 
Profits from such machines may be used by the teachers of 
each school, subject to accounting practices established by 
the Indiana State Board of Accounts and the 
extracurricular fund statutes of 194S.
O. Telephone — Separate private telephone facilities shall be 
made available to the teachers.
P. Parking — It is agreed that adequate off-street paved 
parking facilities shall be provided as soon as possible for 
the exclusive use of teachers. Parking facilities shall be 
provided in the building plans of all new buildings.
Q. Hazardous Conditions — The Board agrees to act 
promptly to resolve any unsafe or hazardous working 
condition(s) existing or occurring in or on school property.
R. Educational Trips — Section 1: Overnight educational 
trips are subject to approval by the building principal and 
the superintendent. Proper supervision, transportation, 
and housing arrangements must be provided.
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Daytime educational trips, where transportation must be 
provided are subject to approval by the building principal 
and , e ither the A ssistan t S u p erin tenden t of 
Elementary/Middle School Education or the Assistant 
Superintendent of Secondary Education.
Daytime educational trips, where transportation need 
not be provided (walking trips) are subject to approval by 
the building principal.
Section 2: Requests for educational trips are to be made on 
the prescribed Corporation form. The supervision, 
transportation of, or the responsibility of pupils on 
educational trips extending beyond the normal school day 
shall be voluntary on the part of the teacher, and shall only 
be undertaken upon receipt of written authorization by the 
principal or supervisor responsible.
Section 3: No student may participate in any educational 
trip until a signed clearance on the prescribed form has been 
secured from the parent or guardian.
S. Hall Duly — All teachers shall make every effort to be on 
hall duty prior to the first class of the day, during passing 
periods and for five (5) minutes immediately following 
school dismissal.
T. Cleaning Service — Adequate cleaning services shall be 
provided for each school so that the atmosphere is one 
conducive to good education as well as the comfort of both 
student and teacher.
U. Special Teachers — Elementary teachers shall not be 
required to be present in their classrooms, except 
voluntarily, when their classes are being taught by a special 
teacher.
V. Lesson Plans — All teachers shall have lesson plans, seating 
charts, and other instructional aids available at all times. 
Such material must be easily accessible for substitute 
teachers.
W. Absence During Day — Teachers may leave their assigned 
building or buildings during the regular school day only 
after having received permission from the building 
principal.
X. Mileage — Teachers shall be reimbursed for mileage as 
authorized in Board Policy no. 7700.
32
Article VIII
TEACHER SCHEDULES
A. Notification — Teachers shall be notified in writing of their 
tenative program, schedule or grade level assignment for 
the ensuing year prior to the close of the school year. In 
addition, they will be notified of any changes in their 
tentative program, schedule or grade level assigmnent for 
the ensuing year, including the schools to which they will be 
assigned, as soon as practicable and not later than 
August IS.
B. Changes in Schedule — Changes in assigmnents after 
August IS shall be made only in the case of emergency or to 
prevent undue disruption of the instructional program. As 
soon as possible the principal shall have a conference with 
the teacher to discuss the reasons for such change of 
assigmnent. The Association president or his/her designee 
will be notified of all changes mado, except those due to 
shifts in enrollment after August 15.
C. Assignments — In order to assure that students are taught 
by teachers working within their areas of competency, 
teachers shall be assigned only in accordance with the 
regulations of the Indiana Department of Education and 
provisions of this Agreement, where applicable.
D. Interschool Travel — In arranging schedules for teachers 
who are assigned to more than one school, an effort shall be 
made to limit the amount of interschool travel. Travel time 
between schools shall be exclusive of the duty free lunch 
period and preparation period. Such teachers shall be 
notified of any change in their schedules as soon as 
practicable and not later than August 15.
Article IX
INSERVICE TRAINING
A. Inservice Committee — The Board and the Association 
agree that a need for continuing emphasis on professional 
growth and inservice training for all professional staff 
exists within the School Corporation. Such professional 
growth and inservice training should be predicated toward 
the goals of: insuring high professional and teaching 
competency; encouraging teachers toward the attainment 
of optimum individual self-realization; and the promotion 
of an alert and progressive educational spirit in the South
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Bend Community School Corporation. The Inservice 
Training Committee shall study and review the existing 
professional growth program in the South Bend 
Community School Corporation. This committee shall 
consist of three (3) members appointed by the Association 
and three (3) members apointed by the superintendent. It is 
agreed that each party shall select representation to this 
committee as follows: one (1) member shall be chosen from 
the elementary, one (1) from the middle school, and one(l) 
from the senior high school. The committee's activities shall 
be in accordance with Article XIX of this Agreement.
B. Inservice Remuneration — All professional employees are 
encouraged to continue professional growth as outlined in 
the Policy Book and will be eligible to receive two-hundred- 
fifty dollars (S2S0) payment in the next year's contract on 
the completion of fifty (50) inservice hours. No more than 
fifty (50) credit hours may be counted in any one (I ) year for 
inservice credit unless special arrangement is made with the 
Committee on Inservice Education.
C. Professional Study Days — Section 1: The Board 
authorizes participation by teachers in two (2) professional 
study days. In the fall two (2) days will be for the Indiana 
State Teachers Association's Conference on Instruction 
and/or other approved professional meetings.
Section 2: Effective 1985-86, the Board authorizes 
participation by teachers in two (2) professional study days. 
Teachers shall have the option to utilize the two 
professional study days to attend the Indiana State 
Teachers Association’s Conference on Instruction, other 
approved professional meetings, or corporation sponsored 
staff development activities.
D. Professional S ta ff Meetings — During the school year 
released time may be granted for professional staff 
meetings with the approval of the superintendent.
E. Orientation Week — Section 1: 1984-85, teachers new to 
the Corporation shall report to their respective buildings 
for orientation meetings with their principals and/or 
superintendent Monday and Tuesday of Orientation Week. 
Schools shall be open to those experienced teachers who 
wish to work during those two days of Orientation Week.
Teachers who have been previously employed in the 
South Bend Community School Corporation shall report
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to their respective schools Wednesday of Orientation 
Week. The Orientation Week schedule shall be the schedule 
as recommended by the Inservice Committee.
Section 2: Effective 1985-86, the administration, after 
consultation with the Inservice Committe, shall designate 
teacher orientation schedules.
Article X
VACANCIES, TRANSFERS AND 
REASSIGNMENTS
A. Procedure — Section 1: Beginning December 1 of each 
school year, the first day of each succeeding month through 
July 1, and on July 21, the Board shall post in each building 
and in the Personnel Office a personnel report listing all 
known vacancies. The July 1 and July 21 posting shall be in 
the Personnel Office only.
Section 2: The posting shall include teaching, administra­
tive and supervisory positions. Administrative and super­
visory positions shall include the salary range. The notices 
will also include the job descriptions, effective date of 
vacancy, kind of license determined necessary, information 
concerning the securing and deadline for filing of the 
application.
Section 3: Applicants who desire a change in grade and/or 
subject assignment and/or a transfer to another building 
for positions resulting from the December-July postings 
shall request the transfer on the prescribed form, which will 
be available in the Personnel Office and in all principals' 
offices. To be considered, all requests for transfer must be 
submitted within ten (10) school days of the posting. 
Transfers to positions will not take place until the following 
year (unless mutually agreed upon by the teacher and 
administration).
Section 4: At times other than normal postings, a teacher 
may request a transfer for a specific position.
Section 5: The teacher must accept the transfer requested 
unless he/she has notified the administration, in writing, of 
a desire to withdraw the request before the date on which 
notification of transfer is received by the teacher.
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B. Limitation — No assignment of teachers to a specific 
position in the school system shall be made until all pending 
requests for reassignment or transfer to that position have 
been acted on prior to the next posting of known vacancies.
C. Criteria — The best educational program results from the 
selection of a school faculty which is well balanced in terms 
of the teachers' experience, general background and 
competence.
Section 1: Selection for vacancies, transfers and 
reassignments shall be based on the following criteria:
a. Length of service in the Corporation.
b. Certification.
c. In the event the Administration determines that a vacant 
position or a position subject to reassignment requires 
qualifications not held by the most senior applicant and are 
held by a less senior applicant, the administration shall 
notify the NEA-South Bend of its decision and of the 
teacher assigned to said vacancy. If the NEA-South Bend 
objects to the administration's decision, a joint meeting will 
be held within the next five (5) calendar days. If the NEA- 
South Bend is not satisfied as a result of said meeting, it will 
be appealed immediately to the permanent arbitrator in 
accordance with the procedures set forth in paragraph E.
Section 2: When a reduction in the number of teachers in a 
school is necessary, to the extent possible, all volunteers 
shall be transferred (in the event there is more than one (1) 
volunteer, seniority will prevail), after which transfers will 
be made on the basis of the above listed criteria in Section 1. 
Notice of transfer will be given to the teachers concerned as 
soon as possible.
Section 3: When involuntary transfers are necessary, lists of 
positions in other schools shall be made available to all 
teachers being transferred. In filling such positions, 
preference shall be given to presently employed teachers 
over newly hired teachers. Such preference shall be based 
on the criteria listed in Section 1.
Section 4: An involuntary transfer will be made only in case 
of emergency or to prevent undue disruption of the 
instructional program. When an involuntary transfer is 
initiated by the administration, the Assistant Superintend­
ent for Personnel Services will grant the affected teacher an
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interview at which time the reasons for such transfer will be 
explained and the Association will be notified of the 
reasons for such transfer.
Section S: Teachers shall not be transferred from school to 
school during a school year except in case of emergency.
D. August 8 Deadline — Teachers who have requested 
transfer or reassignment shall be notified on or before 
August 8 of the administration's action on said transfer or 
reassignment.
E. Appeal o f  Transfers — Section 1: The method of appeal 
pursuant to C, Criteria, Section 1 (c), shall be as follows:
a. The permanent arbitrator shall hear the matter within 
five (5) calandar days of receipt of the appeal.
b. The arbitrator's decision shall be issued within four (4) 
calendar days of the close of the hearing. Time limits may 
be modified by agreement of the parties.
c. The burden shall be upon the Administration to show 
that the position requires qualifications not held by the 
most senior applicant and are held by the less senior 
applicant.
d. The decision of the arbitrator shall be final and binding 
on all parties and may not be appealed through the 
grievance procedure or in a court of law.
e. The costs of the arbitration shall be split between the 
parties.
f. The assignments of teachers by the administration shall 
be in effect until such time as determined otherwise by the 
arbitrator and, in such event, any change made pursuant to 
the arbitrator's decision shall not take place until the first 
day of the school year following the arbitrator’s decision.
g. The arbitration shall follow all rules and procedures of 
the American Arbitration Association.
h. The parties shall agree upon a procedure for the selection 
of a panel of permanent arbitrators and the method of 
selection for the arbitrator who will hear the matter being 
arbitrated.
Article XI
DUE PROCESS AND JUST CAUSE
A. Non-permanent teachers shall be afforded procedural due 
process as outlined in this Agreement in addition to all 
rights of non-permanent teachers under state statutes.
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B. Semi-permanent teachers shall not be non-renewed or 
dismissed without just cause. In the case of non-renewal or 
dismissal on grounds of incompetence the semi-permanent 
teacher carries the burden of proof.
C. Permanent teachers shall not be non-renewed or dismissed 
without just cause.
D. Teachers choosing to appeal non-renewal or dismissal to 
the Board under state statute waive the right to grieve said 
non-renewal or dismissal.
Article XII
SABBATICAL LEAVE
A. Purpose — The Board may grant a leave of absence for a 
period not exceeding one (1) year to a teacher upon written 
request for a sabbatical leave in accordance with this 
Article.
This leave shall be for:
1) Improvement of professional skills through advanced 
study at an accredited institution of higher learning, where 
the teacher will be enrolled as a full time student. Proof of 
acceptance in graduate school shall accompany 
application.
2) Research in education or a subject field. The teacher will 
provide a statement of thesis, outline of investigation, and 
the approach to be taken to support the application.
3) Work experience. The teacher will state in some detail 
how this will improve his/her teaching.
4) A teacher exchange program (see Article XIII-G).
5) Educational travel. The request for sabbatical leave will 
include a statement about how this travel will provide the 
teacher with greater teaching skill.
6) Combination of the preceding reasons may be used in 
lieu of any one plan.
B. Application Procedure — Section 1: Application forms are 
available from the principal’s office.
Section 2: All applications for sabbatical leave must be 
submitted to the superintendent on or before February 1 
for September leave, and on or before October 1 for second 
semester leave.
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Section 3: At the discretion of the superintendent, shorter 
notice may be acceptable depending upon the nature of the 
opportunity or emergency arising.
Section 4: Following receipt of application, the
superintendent will forward such requests to the Sabbatical 
Committee for evaluation. The majority of the teachers on 
the committee shall be Association members.
Section S: The number of applications approved in any one 
(1) year shall not exceed 1% of the membership of the 
faculty.
C. Approval o f Leave — Section 1: All approvals for 
sabbatical leave must be made by the Board upon 
recommendation by the superintendent.
Section 2: A Sabbatical Committee consisting of three (3) 
teachers and two (2) administrators will be established to 
make recommendations to the superintendent. The 
teachers will be appointed by the Association: one (1) 
teacher is to represent the elementary grades (K-6), another 
the middle grades (7-8), and the third the secondary grades 
(9-12). Teacher membership is for a three (3) year term. 
Terms are to be staggered. Teacher vacancies are to be filled 
by the Association. The administrators will be selected by 
the superintendent.
Section 3: The Sabbatical Committee will rank all 
applications as follows:
a. Outstanding
b. Above average
c. Average
d. Other
Section 4: The decision of the Sabbatical Committee shall 
be made bv March 1 for fall and November 1 for spring.
D. Eligibility — Section 1: Any Master’s Degree teacher may 
be eligible for sabbatical leave after completing the sixth 
year or more of continuous, active and satisfactory service 
in the South Bend Community School Corporation. Staff 
members will not be eligible for a second sabbatical until no 
less than seven (7) years have passed since their last 
sabbatical.
Section 2: Substitute work is not recognized in estimating 
years of continuous service.
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Section 3: The health of the applicant will be taken into 
consideration.
E. Compensation — Section 1: Any teacher granted 
sabbatical leave shall be paid at the rate of fifty (50) percent 
of the salary the teacher would have normally received as a 
full time teacher.
Section 2: Any teacher accepting a sabbatical leave must 
enter into a written contract with the Board in which they 
pledge to return to the South Bend Community School 
Corporation for a period equal to the length of the 
sabbatical leave granted.
Section 3: If a teacher fails to return to regular employment 
in the South Bend Community School Corporation at the 
expiration of the sabbatical leave, the teacher shall 
reimburse the School Corporation for all monies paid to 
the teacher by the Board for such leave. Such stipulation 
shall appear in the written contract referred to in Section 2. 
This provision shall not apply when for physical reasons, or 
other circumstances beyond the teacher’s control, the 
teacher is incapable of further service. In such a case, the 
teacher shall submit to the superintendent written state­
ments from two (2) licensed physicians. Procedures to be 
followed in the event of the death or major disability of the 
sabbatical scholar would be the same as if the teacher were 
on active assignment, provided such scholar has previously 
paid fringe benefit premiums.
Section 4: At the midway point of the leave, the teacher will 
submit to the Assistant Superintendent for Personnel 
Services a resume of the progress to date.
F. Placement — Section 1: A teacher, upon return from a 
sabbatical leave, shall be restored to the same position or to 
a position of like nature and status, and shall be placed at 
the same position on the salary schedule as the teacher 
would have been had the teacher taught in the School 
Corporation during such period.
Section 2: The teacher shall receive a maximum of one(l) 
year credit for retirement under the rules of the Indiana 
State Teacher Retirement System.
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Article XIII
ABSENCES AND LEAVES
A. Personal Illness— Section 1: (a) All professional personnel 
shall be entitled to ten (10) days sick leave each year without 
loss of pay, such leave to be cumulative from year to year to 
a maximum of one-hundred-ninety (190) days. Teachers 
may use three (3) of their eligible sick days for the purpose 
of family illness. Teachers shall be given an accounting of 
their accured sick leave including unused business days on 
paycheck stubs.
(b) Effective Fall, 1985, all professional personnel shall be 
entitled to ten (10) days sick leave each year without loss of 
pay, such leave to be cumulative from year to year to a 
maximum of two hundred (200) days. Teachers may use 
three (3) of their eligible sick days for the purpose of family 
illness. Teachers shall be given an accounting of their 
accured sick leave including unused business days on 
paycheck stubs.
Section 2: All professional personnel shall be granted two 
(2) non-accumulative sick leave sessions for summer and 
evening school employment.
Section 3: Any teacher who is absent for a continuous 
prolonged period of time because of serious illness or 
disability (which is not compensable under Workman's 
Compensation) and who has exhausted his/her sick leave, 
and who intends to accept the benefits of the salary 
continuous insurance program, may appeal to the 
superintendent for an extension of sick leave benefits. Such 
additional benefits shall not exceed sixty (60) days or extend 
beyond a contractual school year. All such absences are 
subject to verification by a physician designated by the 
Board.
B. Personal Business— Section 1: Two (2) days absence for 
personal business authorized by Indiana state statute will 
be granted without loss of pay. The two (2) days shall be 
accumulated in sick leave if unused. Application for such 
personal leave shall be made on the prescribed form as soon 
as possible and at least twenty-four (24) hours before taking 
such leave (except in case of emergencies). "Personal 
business” shall be sufficient reason for such request. The 
Board shall honor all requests regardless of reasons.
Section 2: Additional leave without pay may.be granted by 
the superintendent. 41
C. Family Illness— All teachers shall be entitled to one (1) 
school day per year in the event of injury, surgery, accident, 
or illness involving a member of the immediate family. 
Immediate family shall be construed to mean: spouse, 
children, parents, and othes residing in the same household 
as the absent employee. Additional days may be requested 
from the superintendent.
D. Holiday Deductions — The Board will not deduct sick leave 
or personal leave for a school holiday, for vacation periods, 
or when schools are closed.
E. Bereavement — Section 1: All salary not exceeding five (5) 
school days will be allowed any certified employee under 
contract for absence due to the death of a father, mother, 
brother, sister, wife, husband, child, mother-in-law, father- 
in-law, son-in-law, daughter-in-law, brother-in-law, sister- 
in-law, grandparents, grandchild or others residing in the 
same household of the absent employee. Such absence shall 
be at the time of death or for settlement of the estate.
Section 2: Two (2) days’ salary will be allowed for absence 
due to the death of any other blood relative such as first 
cousin, aunt, uncle, niece or nephew.
F. Elected Activities — The Board agrees that teachers desig­
nated by the Association will upon request, be granted 
a leave of absence for one (I) year for the purpose of 
engaging in Association (state and/or national) elected 
activities. Such leave may be extended by the superin­
tendent on request.
G. Exchange Teaching or Peace Corps — Leaves of absence of 
up to one (1) year will be granted to any teacher who serves 
as an exchange teacher or joins the Peace Corps and who is 
a full-time participant in either of such programs. If the 
teacher has completed five (5) or more consecutive years of 
service, the teacher may, upon recommendation of the 
superintendent and with the approval of the Board, be paid 
for the leave of absence for exchange teaching.
Upon return to the Corporation persons who have been 
granted leaves of absence for the Peace Corps or exchange 
teachers in programs under the auspices of the United 
States government will be considered as if they were 
actively employed by the Board during the period of leave 
and will be placed on the salary schedule at the level they 
would have achieved had they not been absent. Credit on 
the salary schedule as described herein shall be reflected in 
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the salary Schedule published by the South Bend 
Community School Corporation. Such leaves may be 
extended by the superintendent on request.
H. Military Leave — Military leave will be granted to any 
teacher who is inducted into any branch of the Armed 
Forces of the United States or who enlists in case of an 
emergency in any branch of the Armed Forces of the United 
States. Upon return from such leave, a teacher will be 
placed on the salary schedule at the level which would have 
been achieved had the teacher remained actively employed 
in the system during the period of the absence, up to a 
maximum of four (4) years.
Full credit for military service will be allowed to all 
veterans who took the oath of allegiance, served in either 
combat or non-combat units, and were honorably 
discharged. A year shall be defined as at least eight (8) 
months of military service or a combination of military 
service and school teaching experience occurring between 
the dates of July 1 and June 30. In no case shall a teacher 
receive more than the number of years the teacher would 
have received as a teacher had the career not been delayed 
or interrupted. The same rules will be followed in case of 
service in the Red Cross or USO during a period of 
hostility. Persons serving with the Armed Forces or 
cooperating auxiliary branches, shall upon honorable 
discharge or separation be readmitted to teaching in a 
position comparable to the one surrendered by the 
individual upon leaving the South Bend Community 
School Corporation. The teacher shall have up to sixty (60) 
days after release from active duty to notify the Board of the 
intent to return to the system. In the event that the veteran's 
former position in filled and an identical position is not 
available, then the veteran will be placed in a temporary 
position until a satisfactory adjustment can be made.
If National Guard or reserve encampment or a period of 
active training due to emergency situations should occur 
during the school year, the teacher required to participate 
shall be granted a temporary leave of absence.
I. Leaves o f Absencefor Pregnant Teachers — Section 1: Any 
teacher who is pregnant may continue in active 
employment as late into pregnancy as she desires, if she is 
able to fulfill the requirements of her position. Temporary 
disabilities caused by pregnancy shall be governed by the 
same provisions governing sick leave and the following:
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Any teacher who is pregnant is entitled to a leave of 
absence any time between the commencement of her 
pregnancy and one (1) year following the birth of the child, 
if, except in a medical emergency, she notifies, in writing, the 
Assistant Superintendent of Personnel at least thirty (30) 
days before the date on which she desires to start her leave. 
She shall also notify the Assistant Superintendent of 
Personnel of the expected length of this leave, including 
with this notice either a physician's statement certifying her 
pregnancy or a copy of the birth certificate of the newborn, 
whichever is applicable. In case of a medical emergency 
caused by pregnancy, the teacher shall be granted a leave, as 
otherwise provided in this section, immediately upon her 
request and certification of the emergency from an 
attending physician.
All or any portion of such leave taken by a teacher 
because of a temporary disability caused by pregnancy may 
be charged, at her discretion, to her available sick leave. 
After her available sick leave has been used, the teacher 
may be absent without pay, subject to the above paragraph 
of this section. This leave may be taken without jeopardy to 
reemployment, retirement and salary benefits, tenure and 
seniority rights.
Upon receipt of written notification from the teacher of 
her intent to return, the Assistant Superintendent of 
Personnel and the teacher shall determine the exact date 
upon which she will resume her employment. Prior to the 
resumption of her teaching duties, the teacher shall provide 
the Assistant Superintendent of Personnel with a statement 
of her good health from her physician.
J. Adoptive Leave — Adoptive leave shall be granted for up 
to a period of one (1) school year. Upon initial application 
for the adoption, the teacher shall notify the 
superintendent of his/her intent. The period of leave shall 
commence when the child is physically turned over to the 
teacher-parent. Upon return to the school system, the 
teacher shall be assigned the same or an equivalent teaching 
position. Upon request of the teacher, leave may be 
extended for up to one (1) full school year.
K. Family Care Leave — A leave of absence of up to one (1) 
year will be granted for the purpose of caring for a sick 
member of the teacher’s immediate family. All benefits to 
which a teacher was entitled at the time the leave of absence 
commenced, including unused sick leave, will be restored 
upon return.
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L. Extension o f  Leave — All requests for extended leave 
beyond one (1) year will be applied for as soon as possible 
and granted in writing upon the recommendation of the 
superintendent.
M. Superintendent Approved Leave — A leave of absence 
may be granted to any teacher at the superintendent's 
discretion.
N. Professional Growth Leave — A permanent teacher may 
apply for a leave of absence not to exceed one (1) year for 
purposes of professional growth. Such application will be 
directed to the office of the Assistant Superintendent for 
Personnel Services.
O. Participation in Insurance Programs — Any teacher on a 
leave of absence or after accumulated sick leave has been 
exhausted may participate in the South Bend Community 
School Corporation's group insurance programs by paying 
the premiums during the period of leave.
P. Reassignment — Upon return from any leave, a teacher 
will be assigned to the same position, if available or, if not, 
to at least an equivalent position. If a teacher has had a 
special assignment prior to the leave of absence, every 
effort will be made to provide the same special assignment 
or a similar one upon the teacher's return. A new assign­
ment will be based on a conference between the teacher and 
the Assistant Superintendent for Personnel Services 
concerning the positions available for which the teacher is 
qualified.
Q. Professional Growth Days — Professional growth days in 
excess of personal leave days as authorized by the law may 
be granted with no loss of salary by the superintendent.
Section 1: Professional growth days shall be used for the 
purpose of:
(a) Attending and/or participating in professional meet­
ings relating to professional workshops, seminars or 
conferences.
(b) Visitation to other South Bend Community School 
Corporation schools, school corporations or educational 
institutions for the purpose of observing instructional 
techniques or other instructionally-oriented programs.
45
Section 2: The South Bend Community School
Corporation will provide expenses such as convention 
registration, food, lodging and travel related expenses 
which are related to attendance at such meetings if the 
teacher has been requested to attend by either the Board or 
the Superintendent of Schools.
Section 3: Teachers requesting professional growth days 
shall apply on the prescribed form no less than seven (7) 
school days before the date of the leave.
Section 4: Money shall be set aside in each school year's 
budget for the purpose of providing professional growth 
days for teachers.
R. School Visitations — Principals may arrange for 
individual teachers to visit in other schools within or 
outside the South Bend Community School Corporation. 
No loss of salary will be incurred if such visitation is 
approved. A teacher wishing to be excused for a visiting day 
shall submit a request in duplicate on the prescribed 
excuse blank to the principal who in turn will forward the 
request to the Division of Instruction. Individual reports 
on visiting days should be submitted to the principal who is 
responsible for the absence of the teacher.
S. Court Appearance — Any employee not a party to tlje 
proceeding who is required by subpeona to appear and 
testify at any court proceeding or administrative hearing 
shall be entitled to payment of regular salary for up to, but 
not exceeding five (5) school days.
T. Jury Duty — Teachers called for jury duty shall be paid at 
their normal daily rate during the time they are absent from 
school for such duty. However, they shall turn in to the 
South Bend Community School Corporation any 
remuneration they receive from the courts for serving on 
such a jury, minus mileage paid to the teacher by the courts.
U. Religious Holiday Leave— Three (3) days of leave per year 
shall be granted upon request to a teacher (who is a member 
of a nationally recognized religious body) for the 
celebration of a religious holiday when the ritual of 
observation is required of ail its members by a nationally 
recognized religious body and such observation requires 
time during the regular school day.
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V. Health Leave — In those instances where a teacher’s health 
warrants it, a health leave shall after five (5) years of 
service, be granted up to a maximum of one (1) year plus an 
unfinished year. This leave may be renewed each year upon 
written request of the teacher.
W. Paternity — When a child is born to the wife of a male 
teacher, he shall be granted two (2) days paternity leave 
with pay.
X. Study Leave — A leave of absence for up to one (1) year 
shall be granted to any teacher, upon application, for the 
purpose of engaging in study at an an accredited college or 
university.
Y. Faculty Death Leaves — When a faculty member dies, the 
building in which said teacher taught shall be closed on the 
day of the funeral so that faculty members may attend the 
last rites.
Z. Sick Leave Bank — Section 1: A sick leave bank consisting 
of two hundred (200) days a year shall be established by the 
South Bend Community School Corporation. The bank is 
to be administered by two (2) administrators to be 
appointed by the superintendent and four (4) teachers to be 
appointed by the NEA-South Bend. Teachers who have 
exhausted their personal leave and sick leave days shall be 
eligible to apply to the committee for an extension of sick 
leave benefits. Extension of sick leave shall not be granted 
beyond the period when a teacher would or could be 
eligible to receive benefits of the South Bend Community 
School Corporation's long-term disability program. 
Unused days in the sick leave bank shall be carried forward 
to the following year.
Section 2: The Corporation agrees to place an additional 
thirty (30) days into the sick leave bank during any school 
year when the balance of available days provided in Section 
1 is exhausted. Any of these unused days shall not be 
carried forward to the following year.
Section 3: There shall be an additional sixty (60) days 
available for Association use of which not more than ten
^  (10) days may be used by any one(l) teacher. Any unused
days shall be transferred to the sick leave bank.
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SEVERANCE PAY, EARLY RETIRE­
MENT AND RETIREMENT
A. Compensation — Retirement severence pay shall be 
granted to eligible professional employees who upon their 
retirement accept the benefits of the Indiana State Teachers 
Retirement System. To be eligible for severence pay, a 
minimum of twelve (12) years of employment in the South 
Bend Community School Corporation or schools 
incorporated in the South Bend Community School 
Corporation reorganization is necessary. The amount of 
retirement severence pay will be computed at the rate of 
one (1) day's pay at the Baehelor base multiplied by the 
number of years of employment in the South Bend Com­
munity School Corporation, and $6.50 per day for all 
unused accumulated sick leave.
B. Procedure — In order to be eligible for retirement 
severence pay, retiring professional employees must meet 
the following conditions:
Section 1: Submit to the Assistant Superintendent for 
Personnel Services, on or before May 1 of the year of 
retirement, a notification, in writing, of intent to retire. 
When a teacher is forced to retire due to ill health or 
accident, the Board shall waive the May 1 notification 
deadline.
Section 2: Meet minimum requirements in the Indiana 
State Teachers Retirement System.
C. Demise o f  the Employee — Upon the demise of any 
employee who was eligible to retire pursuant to the 
requirements of the Indiana State Teachers Retirement 
System and who had a minimum of twelve (12) years of 
employment in the South Bend Community School 
Corporation or schools incorporated in the South Bend 
Community School Corporation reorganization, the 
employee's severance pay shall be paid directly in a lump 
sum to the heirs or personal representative of the deceased.
D. Severance Pay — The added compensation of severance 
pay shall be paid on the payday following the last day of the 
teacher's employment.
Article XIV
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E. Early Retirement Pay — The Board shall pay early 
retirement pay to those teachers retiring from the school 
system subject to the following conditions:
1. No more than thirty (30) years of service in the South 
Bend Community School Corporation shall be counted in 
computing the incentive outlined in paragraph G, 
Section 1.
2. Teachers must have at least a total of twenty (20) years of 
service in the South Bend Community School Corporation 
and be at least fifty-nine (59) years of age to receive the 
incentive outlined in paragraph G, Section 1.
3. Teachers must have at least a total of fifteen (15) years of 
service in the South Bend Community School Corporation 
and be at least fifty-five (55) years but no older than 59 
years of age to receive the incentive outlined in paragraph 
G, Section 2.
4. On or before July 1 of the year prior to retirement, 
teachers retiring shall notify the superintendent in writing 
of their intention to retire to qualify for the additional 
compensation. If a teacher is forced to retire because of 
health reasons, the July 1 date may be waived at the 
discretion of the Board.
5. The formula for determining the amount of early 
retirement pay a teacher shall be entitled to receive is (see 
paragraph G, Section 1 of this Article).
6. Payment of the early retirement pay that a teacher shall 
be entitled to receive shall be made in equal installments 
added to each check throughout the last year of teaching
service.
F. Selection o f Plan — Teachers shall not be eligible for both 
the severance pay and early retirement pay outlined in this 
Article. Teachers meeting the criteria for severance pay 
and/or early retirement pay shall have the option to select 
which benefit to receive.
G. Formula Early Retirement — Section 1: Employees 
electing to retire effective February 4,1983, or later shall be 
entitled to retirement benefits computed as follows:
Final salary x 1/4% (.0025) per year at South Bend 
Community School Corporation + 15% of the teacher’s 
accumulated sick leave x the appropriate factor from the 
following table:
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59th birthday after August 1 of the current year x 3 
60th birthday after August 1 of the current year x 2.5 
61st birthday after August 1 of the current year x 2.0 
62nd birthday alter August 1 of the current year x 1.5 
63rd birthday after August 1 of the current year x 1.0 
64th birthday after August 1 of the current year x 0.5 
65th birthday after August 1 of the current year—Final 
Salary
EXAMPLE: Teacher with 30 years experience at South 
Bend and salary of $26,740 with 180 days accumulated sick 
leave.
$26,740 $ 66.85 180 $ 142.99 daily rate
x .0025 x 30 x.15 x 27 of pay
$ 66.85 $2,005.50 27.0 $3,860.73
$3,860.73 — sick leave 
^jOOSjSt^— years experience
$5,866.23 — amount to be multiplied by the appropriate 
factor depending on the teacher's age 
$5,866.23 x multiple (0.5, 1.0, 1.5, 2.0, 2.5, 3.0) -  early 
retirement pay
$5,866.23 x 3 = $17,598.69 maximum early retirement pay
Section 2: Employees electing to retire and who have at 
least a total of fifteen (15) years of service in the South 
Bend Community School Corporation may elect, 
subsequent to their 55th birthday and prior to their 59th 
birthday (after August 1 of the current year), to receive in 
lieu of the early retirement benefit set forth in Section 1, a 
lump sum retirement benefit payment of $10,000.00.
H. Retirement Age 71 — Retirement is automatic for 
professional personnel in the South Bend Community 
School Corporation at the end of the school year during 
which the employee reaches age seventy-one (71).
/. Initiating Retirement — Full responsibility for initiating 
details relative to retirement with the Indiana State 
Teachers Retirement Board rests with the individual 
teacher: however, the Personnel Department will give 
counsel and assistance.
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PROFESSIONAL CONDUCT AND 
ACADEMIC FREEDOM
A. Academic Freedom — Academic freedom shall be 
guaranteed to teachers, and no special limitations shall be 
placed upon study, investigation, presenting and 
interpreting facts and ideas concerning people, human 
society, the physical and biological world, and other 
branches of learning subject to course of studies in the 
South Bend Community School Corporation.
Article XVI
EMERGENCY SCHOOL CLOSING
A. Emergency Closing — AH of the schools and school offices 
in the South Bend Community School Corporation will be 
open on all regularly scheduled days unless closed by the 
superintendent because of an emergency. Such school 
closing will be announced as early as information 
concerning the emergency is available.
B. Remuneration — When a school or schools are officially 
closed by the superintendent, all certified teachers will be 
paid.
C. Student Attendance — When the number of students 
unable to reach a school severely impairs the instructional 
program, that school shall be dosed.
D. Travel Difficulties — In the event of an absence resulting 
from travel difficulties between a teacher's local place of 
residence and place of employment, the superintendent 
may waive the salary deduction if the travel difficulties 
arise from floods, storms or other conditions beyond the 
control of the employee and if in the judgment of the 
superintendent the employee has made every reasonable 
effort to get to the place of employment.
Article XVII
POLITICAL ACTIVITY
A. Political Action — All employees of the South Bend 
Community School Corporation shall have entire liberty 
of political action when not engaged actively in their 
employment, provided such action is within the laws of the
Article XV
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United States of America and the State of Indiana as 
provided by IC 20-6.1-6-14; and provided further that such 
action does not impair their usefulness in their respective 
capacities.
Article XVIII
CURRICULUM DEVELOPMENT AND 
REVISION COMMITTEE
A. Curriculum Committee — A commitee for curriculum 
development and revision consisting of six (6) members 
appointed by the Association and six (6) members appoint­
ed by the superintendent, and the Assistant Superintendent 
of Instruction as chairperson, shall be appointed to 
participate in decision-making regarding curriculum 
development, implementation of program, evaluation of 
program, textbook selection and curriculum revision. 
Representatives from the Corporation's committees 
shall systematically review the total program and make 
recommendations through this committee for further study 
and  suggested  im p ro v em en ts . A re p o r t  o f 
recommendations resulting from such working committees 
shall be presented to the entire committee for their 
signatures of endorsement. An explanation of action taken 
on the recommendation shall be transmitted to the 
committee.
Article XIX
EMPLOYMENT PRACTICES
A. Appointment — Section 1: To be eligible for appointment 
as a teacher in the South Bend Community School 
Corporation one must be eligible for a teaching certificate 
issued by the State of Indiana. In addition each appointee 
must have made a special study of the subject or subjects to 
be taught.
Section 2: The appointment of any person to any type of 
position shall be soley for the purpose of providing the best 
available service for the schools.
Section 3: In making selections among several possible 
candidates, consideration of comparative qualifications to 
render the best service shall determine each appointment.
Section 4: The Board shall not employ any person to teach 
who is not eligible to receive proper certification and who
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has not instituted the necessary procedures to obtain such a 
certificate from the Licensing Division of the Indiana 
Department of Education (IC 20-6-16-2).
B. Filling o f  Vacancies — Section 1: A fully licensed teacher 
selected to fill the position of a teacher who has resigned, 
entered military service, or died shall be given a regular 
contract for the remainder of that year, and shall be paid 
according to the salary provisions of the South Bend 
Community School Corporation.
Section 2: In the event no regularly licensed teacher is 
available to fill the vacancy caused by death, resignation, or 
entry into the military services of a regular teacher, 
substitute teachers may fill such vacancies only until a 
regular teacher is available.
Section 3: The Board shall have the option to guarantee 
one (1) male and one (1) female physical education teacher 
in each middle and high school.
Section 4: The Board shall have the option to guarantee 
one (1) male and one (1) female guidance counselor in each 
high school.
Section S: Faculties in each elementary school shall have a 
black composition within five (5) percentage points of the 
total percentage of black faculty members in all elementary 
schools. In no case, would there be less than two (2) full­
time black teachers assigned to a building.
Section 6: Faculties in each middle and high school shall 
have a black composition within five (5) percentage points 
of the total percentage of black faculty members in all 
middle and high schools. In no case, would there be less 
than two (2) full-time black teachers assigned to a building.
Section 7: The Board shall have the option to guarantee 
one (1) black guidance counselor in each high school.
Section 8: The Board shall have the option to provide one 
(1) Hispanic counselor and/or Hispanic social worker.
C. Substitutes — Substitutes shall be provided when avail­
able, for all classroom teachers, including art, music, and 
physical education teachers.
D. Special Programs — The following provisions exclusively 
cover the employees working in any one of the following 
programs:
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1. Adult Basic Education Lab
2. Job Training Program Act
3. Work Experience Basic Education
4. English as a Second Language
5. Computer Basic Education
6. Public Service Basic Education
The provisions of this Article are to be considered in 
addition to other contractural rights outlined in this 
Agreement.
Supplemental contracts to perform summer teaching 
assignments shall first be offered to current program 
employees.
The work day shall remain flexible so as to provide for 
the varying program needs, but in no case shall an 
employee be required to work more than thirty-seven and 
one-half (37-1/2) hours per work week, with plan time 
averaging fifty-five (55) minutes per day.
The two (2) ISTA Conference on Instruction days shall 
become floating professional leave days with use to be 
determined mutually by the individual staff memberfs) and 
the building administrator.
The following provisions of this Agreement shall not 
cover the employees outlined in this Article VI—Teacher 
Authority, except for Sections F, Legal Counsel, and J, 
Absence Due to Assault; Article VII—Teaching Condi­
tions, Section A, Class Size, B, Teacher Day, D, Teacher's 
Aide, E, Parent Conferences, and F, Preparation Period; 
Article VIII—Teacher's Schedules; Article XXI—School 
Calendar.
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E. Summer and Night Employment — Section 1: A tenative 
schedule of the summer employment positions shall be 
posted by April 1st of each year. Teachers desiring to 
obtain one of these positions may apply by stating their 
qualifications and giving supporting information on forms 
provided by the office of the superintendent. Such 
applications shall be received on or before April 15.
Section 2: All appointments to summer and night schools 
shall be made on the following criteria:
Certification
Contribution staff member could make to students
Opportunity for professional growth of staff member 
(applicable to voluntary transfer)
Length of service of staff member in the Corporation
Section 3: Appointees to summer school teaching positions 
shall be notified on or before May 15. Additional 
appointees shall be notified as soon as the appointment is 
made.
Section 4: No teacher shall hold more than one (1) school 
sponsored summer employment position except in cases of 
emergencies.
Section 5: (a) Assignments for adult education, night 
school, and summer school programs will be made by the 
Board on the basis of preference to teachers possessing 
regular teaching certificates regularly employed in the 
South Bend Community School Corporation during the 
normal school year.
(b) The following criteria shall be used for driver education 
selection:
1. Driver Education Endorsement.
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2. Seniority (provided that the applicant meets one of the 
following requirements):
a) . Has taught driver education for the Board or a private 
school approved by the Department of Education within 
the five (5) years prior to the summer of application; or,
b) . Has completed the following refresher program 
offered by the Board:
i) . One (1) hour of instruction in a car equipped with dual 
controls.
ii) . One (1) hour of monitoring the defensive driving 
classroom instruction given to South Bend Community 
School Corporation students.
iii) . A preview of driver education films from an 
approved list for a minimum of two (2) hours.
3. The Board will provide all necessary facilities, equipment 
and personnel at no cost to the participants to guarantee 
those interested an opportunity to complete the refresher 
program so that they may qualify for appointment in the 
driver education program.
4. The Board will provide the refresher program each year 
that the application is made for the course.
Section 6: (a) Due to the variety of beginning dates, 
applications for positions in the night schools will be made 
available upon request at the Adult Education Office.
(b) Assignments for adult education and night school 
programs will be made on the basis of preference to 
teachers possessing regular teaching certificates, regularly 
employed in the Corporation during the normal school 
year.
Section 7: Any teacher employed under the provisions of 
this section shall be paid in accordance with the state law 
requiring salary prorated except as provided otherwise in 
this agreement.
F. Supplemental Contracts — All summer school teachers, 
except driver education teachers, shall be issued a 
Supplemental Service Teachers' Contract. The salary of a 
teacher who serves on a Supplemental Service Teachers' 
Contract shall be the same as the salary of a regular teacher 
on the regular pay schedule in effect in the School 
Corporation. Part time service on the Supplemental 
Service Teachers' Contract shall be computed on the basis 
of six (6) hours as a full day of service. Driver education 
teachers shall be paid $15.00 per hour for non-credit 
courses. s .
G. Supervision o f  Student Teachers — Supervision by a 
teacher of a student teacher shall be voluntary. 
Compensation for such service shall be the direct responsi­
bility of the teacher and the training institution involved.
H. Physical Examinations — The cost of the following 
physical examinations will be assumed by the School 
Corporation:
1. Pre-employment medical examinations.
2. Examination by a physician as a result of a Workman's 
Compensation claim.
/. Committee Activities — The Discipline Committee, 
Inservice Committee, and Sabbatical Committee created 
by the terms of this Agreement shall operate under the 
following procedures:
1. All teacher committee members on the above committees 
shall be appointed by the Association.
2. The time for the committee's meetings shall be 
determined by the committee. Released time will be granted 
upon approval by the superintendent.
3. The operating procedures, the times of the meetings and 
the work of the committee shall be reflected in its minutes.
4. The chairperson of the committee shall be elected by the 
committee.
5. All committee reports will be sent to the superintendent 
and the Association president.
6. The superintendent, committee chairperson, and 
Association representative will meet to discuss all final 
reports.
7. The results of the study shall be submitted to the 
superintendent for approval.
J. System-Wide Committees — The Association may 
recommend to the superintendent names of teachers to be 
considered for system-wide committees.
Article XX
SCHOOL CALENDAR
A. Legal School Year — The legal school year as established 
by the State of Indiana is July 1 through June 30 of the 
following year.
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B. Regular School Year — Section 1: The regular school year 
for the south Bend Community School Corporation shall 
begin and terminate on the following dates:
August 27, 1984 to June 7, 1985
Section 2: The regular school year for the South Bend 
Community School Corporation shall begin and terminate 
on the following dates:
August 26, 1985 to June 5, 1986
C. Prorated Pay — A teacher contracted to start after the first 
day of the school year will be contracted for the number of 
teaching days remaining in that school year at the teacher's 
daily rate.
D. Vacation Days — Section 1: The 1984-85 calendar shall 
observe the following vacation days for students and 
teachers:
Labor Day, September 3, 1984
Veterans' Day, November 12, 1984
Thanksgiving Day, November 22 and 23, 1984
Winter Recess, December 24, 1984, to January 7, 1985
Martin Luther King Day, January 21, 1985
Presidents' Day, February 18, 1985
Good Friday, April 5, 1985 (noon dismissal)
Spring Recess, April 8, 1985 through April 12, 1985 
Memorial Day, May 27, 1985
Section 2: The 1985-86 calendar shall observe the following 
vacation days for students and teachers:
Labor Day, September 2, 1985
Veterans’ Day, November 11, 1985
Thanksgiving Day, November 28 and 29, 1985
Winter Recess, December 23, 1985 to January 6, 1986
Martin Luther King Day, January 20, 1986
President’s Day, February 17, 1986
Spring Recess, March 24, 1986 through March 28, 1986
Memorial Day, May 26, 1986
E. Professional Days — Section 1: The calendar shall include 
the following days for teachers' professional meetings. 
These days shall be vacation days for students:
1. Orientation Week—the week before Labor Day
(a) Teachers new to the system will report on Monday
(b) Returning teachers will report on Wednesday.
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2. The first session for kindergarten students will be the 
Monday after the beginning of school.
3. Thursday and Friday for the ISTA Conference on 
Instruction and/or other approved professional meetings.
4. The last Friday of the First semester and the last Thursday 
and Friday of the second semester shall be used by the 
teachers for the purpose of grading and recording grades.
Section 2: Effective Fall, 1985, the calendar shall include 
the following days for teachers' professional meetings and 
activities. These days shall be vacation days for students:
a) Orientation Activities—August 26, 1985
b) The first session for kindergarten students will be the 
Monday after the beginnng of school.
c) Thursday and Friday for Professional Study Days for 
attendance at ISTA Conference on Instruction, other 
approved professional meetings, or corporation sponsored 
staff development activities.
d) The last Friday of the first semester and the last two days 
of the second semester shall be used by the elementary 
teachers for the purpose of grading and recording grades.
e) The last Friday of the first semester and the last day and 
the two previous half days of the second semester shall 
be used by high school and middle school teachers for the 
purpose of grading and recording grades.
F. Election Days— Section 1: Schools shall be dismissed 
according to state statute on the days of the primary and 
general elections and at 3:00 p.m. on the days preceding 
Thanksgiving and Winter Recess.
Section 2: For the 1985-86 school year, schools shall be 
dismissed according to state statute on the days of the 
primary and general elections.
G. Calendar Appointments— Forthe term ofthis Agreement, 
the school calendar shall be as set forth in Appendix III.
Article XXI 
INSURANCE
A. Comprehensive Major Medical — Section 1: The Board 
will provide for all teachers a fully paid single or family 
membership in a Blue Cross/Blue Shield comprehensive 
major medical insurance program which contains the 
following cost containment provisions:
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Out-patient Surgery 
Mandatory Pre-admissions Testing 
Medical Underwriting for New Employees 
Mandatory Second Opinion Surgery 
Ambulatory Surgery 
Inpatient Concurrent Review
Section 2: Coverage for the comprehensive major medical 
insurance program will contain a $100 annual deductible 
for each single membership and a $200 annual family 
aggregate deductible. Each membership will be subject to 
an 80/20 coinsurance payment to a limit of $2,500. The 
insurance carrier will pay 100% of all claims in excess of the 
annual deductible and coinsurance amount to a lifetime 
maximum of $1,000,000.
Section 3: The Blue Cross/ Blue Shield comprehensive 
major medical insurance program coverage and exceptions 
shall be set forth in a brochure and made available to all 
participants.
Section 4: A change in the insurance carrier may occur at 
any time upon mutual agreement of the parties.
B. Life Insurance — The Board will provide a fully paid term 
life insurance policy in the amount of $20,000 (twenty- 
thousand dollars) ($40,000 (forty-thousand dollars) 
accidental death) for each teacher employed by the South 
Bend Community School Corporation.
C. Long- Term Disability — The Board will assume the cost of 
a salary continuance program for teacher long-term 
disability which will provide, subject to the terms of the 
non-duplication offset provision of the policy (social 
security, early retirement, etc.) 50% of pay to age sixty-five 
(65) after a six (6) month waiting period (see policy).
D. Liability Professional & Auto — The Board shall purchase 
the tvpe and amount of insurance necessary to protect itself 
as a corporate body, its individual members, its appointed 
officers, and its employees from financial loss arising out of 
any claim, demand, suit or judgment by reason of alleged 
negilgence or other act resulting in accidental injury to any 
person or in property damage within or without the school 
buildings while the above named insured are acting in the 
discharge of their duties within the scope of their em-
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ployment and/or under the direction of the Board of 
School Trustees. Insurance coverage for claims, suits or 
judgments against teachers arising out of the operation by 
teachers of motor vehicles not owned by the Corporation 
shall be limited to coverage for such claims, suits or 
judgment which exceed the insurance coverage available 
under policies owned by teachers individually and which 
provide coverage over such claims, suits or judgments.
E. Dental — Section 1: The Board will provide a dental 
insurance plan that will provide the following coverage:
A plan with a SI ,500 (one thousand five hundred dollars) 
maximum annual benefit. Coverage to be as follows:
Insurance pays:
100% Diagnostic, preventive no deductible
80% Oral surgery, endodontia, periodontia $50 (fifty
dollars) deductible
50% Crowns, fixed bridges, dentures $50 (fifty
dollars) deductible
50% Orthodontia $750 (seven hundred fifty dollars)
life maximum to age 19
Section 2: The Board will pay 100% of the single monthly 
premium or $32 (thirty-two dollars) (whichever is less) and 
80% of the family monthly premium or $32 (thirty-two 
dollars) (whichever is less) on the above plan. The Board 
and the Association will mutually agree on the carrier for 
this plan.
F. Workman’s Compensation — The Board shall provide 
Workman's Compensation insurance to all teachers of the 
South Bend Community School Corporation.
G. Tax Deferred Annuities — The Board shall make available 
to all teachers the opportunity to participate in the tax 
deferred (sheltered) annuity programs of the Connecticut 
Mutual Life Insurance Company, American United Life 
Insurance Company, the Travelers Insurance Company, 
and the Horace Mann Insurance Company.
The Board shall make available to teachers the oppor­
tunity to participate in the tax deferred annuity programs 
of the American Fidelity Insurance Company or the 
Lincoln Life Insurance Company upon written application 
by a minimum of twenty-five (25) teachers for either one of 
the additional programs offered.
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H. Insurance Committee — The Board and the Association 
agree that insurance protection for all teachers of the South 
Bend Community School Corporation is important to the 
morale and general well-being of the teachers. It is further 
agreed that maximum insurance coverage and benefits 
allowable per minimum investment shall be a goal of the 
Board and the Association. The present insurance 
companies shall continue to study all existing insurance 
plans provided by or made available by the Board to all 
employees of the South Bend Community School 
Corporation and make recommendations for improve­
ments of existing benefits.
Any teacher appointed to the insurance committee will 
be appointed by the superintendent from members of the 
Association.
/. Insurance for Retired Teachers — The Board shall provide 
for participation in all contract insurance plans for all 
teachers who retire and accept the benefits of the Indiana 
State Teachers Retirement System. All retired teachers 
shall have life insurance of $5,000 (five thousand dollars) 
granted at the cost of the Board. Teachers who have 
previously retired shall be entitled to continue to carry an 
additional $15,000 (fifteen thousand dollars) coverage. The 
actual premium cost of the additional $15,000 (fifteen 
thousand dollars) life insurance coverage shall be at the 
teacher's expense. All other insurance carried following 
retirement shall be at the teacher's expense.
Article XXII
PROFESSIONAL COMPENSATION
A. Basic Salaries — The basic salaries of teachers covered by 
this Agreement are set forth in Appendix I which is 
attached to, and incorporated in, this Agreement.
B. Military Credit — Credit will be given for each year of 
military service up to a maximum of four (4) years. A 
minimum of eight (8) months military service is necessary 
to qualify for a year of service. (Rule 94,1948, Department 
of Education)
C. Reclassification — Reclassification will be made two (2) 
times a year. Teachers interested in reclassification should 
inform the Personnel Department by letter by March 15 for 
reclassification for the fall semester. To be eligible for 
reclassification, a transcript of credits with the official seal
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from a university or college verifying the request for 
reclassification should accompany the letter (or be 
submitted separately to the Assistant Superintendent for 
Personnel Services as soon as it is available). In unusual 
cases where summer school work has made reclassification 
possible, the teacher should notify the Assistant Super­
intendent for Personnel Services by letter on or before 
August IS.
D. Teaching Licenses — The individual teacher is responsible 
for seeing that licenses are correct and renewed when due, 
but the Personnel Office will give assistance as needed. As 
soon as the certificate is received, it must be brought to the 
Personnel Office for registration and recording. After the 
record has been made, the certificate will be returned to the 
teacher.
E. Salary Adjustments — The salary of each teacher will be 
presumed correct as shown on the Uniform Teacher's 
Contract unless the teacher or Assistant Superintendent of 
Personnel furnishes evidence of error.
F. Extra Pay Schedule — Extra pay for special services will be 
set forth in Appendix II which is attached to, and 
incorporated in this Agreement.
G. Daily Deduction — Section 1: Deductions for school year 
personnel for daily absences not covered by provisions 
listed shal be made at the rate of 1/189 for first year 
teachers and 1/187 for all others of the contracted salary.
Section 2: For 198S-86, deductions for school year 
personnel for daily absences not covered by provisions 
listed shall be made at the rate of 1/188 for teachers.
H. Equal Pays — Teachers will be paid in eight (8) equal gross 
pay checks in 1984, twenty-six (26) equal gross pay checks 
in 1985, subject to recalculation in September, 1985, as a 
result of reopened negotiations or the 1985-86 school year 
incremental adjustment.
/. Payroll Deductions — Payroll deductions for teachers are 
limited to the following items in addition to those 
deductions permitted by law, upon appropriate written 
authorization from the teacher:
1. Blue Cross/ Blue Shield Insurance
2. Prudential Insurance
3. Teachers Credit Union
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4. Annuities
5. United Fund
6. U.S. Savings Bonds
7. Any other plans or programs jointly approved by the 
Association and the Board.
J. Deductions fo r  Absences — Deductions for certified 
personnel for daily absence not covered by provisions listed 
shall be made at the daily rate of the contracted salary.
K. Credit fo r  Outside Teaching Experience — All teachers 
shall receive full credit on the salary schedule for outside 
teaching experience. No teacher shall be employed in excess 
of credit authorized by this schedule. The Assistant Super­
intendent of Personnel shall evaluate the experience of all 
teachers who have had teaching experience outside the 
School Corporation. Full credit for outside teaching 
experience shall be given for salary computation providing 
such experience has been comparable to the kind and type 
of teaching done in the South Bend Community Schools. If 
teaching experience is accepted by the ISTRF, it shall be 
accepted by the School Corporation. To receive credit fora 
full year of teaching experience on the South Bend pay 
schedule and to be eligible for a full increment the suceeding 
year, a teacher must teach at least 120 school days of any 
school year.
/.. Payday Schedule — Section 1: The payday schedule shall 
be as follows:
1984 1985
September 7 
September 21 
October 5
November 2 
November 16 
November 30 
December 14
October 19
January 2* 
January 11 
January 25 
February 8 
February 22 
March 8 
March 22 
April 4 (Thursday) 
April 19 
May 3 
May 17 
May 31 
June 7
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June, 1985 Summer, 1985
June 7—2 checks June 14—1 check*
June 14—3 checks* July 12—2 checks*
August 9—2 checks*
♦Mailed
Section 2: 1985-86 Payday Schedule.
1985
September 6 
September 20 
October 4 
October 18 
November 1 
November 15 
November 29 
December 13
June, 1986
June 5—2 checks 
June 13—3 checks*
1986
January 2*
January 10 
January 24 
February 7 
February 21 
March 7 
March 21 
April 4 
April 18 
May 2 
May 16 
May 30 
June 5
Summer, 1986
June 13—1 check* 
July 11—2 checks* 
August 8—2 checks*
♦Mailed
Section 3: Teachers may elect to receive their final checks 
on a June schedule or a summer schedule.
Article XXIII
REDUCTION IN FORCE-RECALL
Section 1: In the event of a Board decision for a reduction in 
force within the bargaining unit or recall after such 
reduction, the following criteria shall govern: Certification, 
Seniority, Affirmative Retention.
Section 2: Seniority is defined as the teacher’s length of 
continuous service from his/her beginning date of last 
employment in the South Bend Community School Corp­
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oration. Approved leaves of absence shall be considered as 
continuous service. A teacher who has had his/her period 
of service in the School Corporation broken after having 
attained permanent status shall have seniority determined 
by totalling the actual years of service in the South Bend 
Community School Corporation.
Teachers will earn seniority for each school year employed 
as follows:
a. 0 to 59 teacher work days = 0 years
b. 60 to 119 teacher work days = .5 years
c. 120 and over teacher work days = 1 year
Section 3: When two (2) or more teachers have the same 
length of service, the teacher having the greater amount of 
total teaching experience shall be considered senior. If two 
(2) or more teachers have the same total years experience, 
then the teacher with the earliest birthdate shall be con­
sidered senior.
Section 4: One (1) Corporation-wide seniority list based on 
service with the Corporation shall be established. This list 
shall contain the names, area(s) of certification and years of 
service for all teachers on a regular teacher contract, 
including teachers on official leaves of absence. The initial 
seniority list shall be posted on or before December 1 in 
each faculty lounge, and will be made available to each 
teacher who requests a copy thereof.
Teachers shall have a period of forty-five (45) calendar days 
to file exceptions to their placement on the seniority list. 
Such exceptions must be filed in writing with the Assistant 
Superintendent of Personnel. No exception shall be 
accepted which has not been filed within this time period. 
The final seniority list with all adjustments shall be posted 
in each faculty lounge between January 15 and February 1. 
This list shall be updated and posted annually.
Section 5: Affirmative retention is defined as maintaining 
the same percentage of minority teachers as provided for in 
Section 7. For the purposes of this contract, minority shall 
be defined as members of the Black and Hispanic races.
Section 6: A teacher whose current assignment is not 
available due to a reduction in force shall displace the least 
senior teacher in his/her area(s) of certification, unless such 
displacement would affect Section 7 of this Article. In such
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case, the next least senior teacher not affected by Section 7 
shall be displaced.
Section 7: Where a minority teacher would otherwise be 
laid off as a result of seniority, the percentage of minority 
teachers in each minority classification shall be no less as a 
result of a reduction in force than it was prior to the 
reduction. The percentage shall be determined by dividing 
the number of minority bargaining unit employees in each 
minority classification by the number of bargaining unit 
employees in the South Bend Community School 
Corporation. The computation shall be mutually 
determined by the Board and the Association on or before 
April 1 of each year.
Section 8: Teachers who have been laid off shall be recalled 
in order of seniority based on the final seniority list issued 
between January 15 and February 1. Minority teachers in 
each minority classification shall be recalled out of order of 
seniority in their area(s) of certification to maintain the 
percentage of minority teachers in each minority 
classification employed as determined in Section 7.
Section 9: Any teacher holding a regular teacher contract 
who is laid off shall have one (1) of the following options:
Option A. Using the teacher seniority list, the School 
Corporation shall offer a regular teacher contract to the 
twelve (12) most senior teachers on said list to perform 
permanent substituting for the School Corporation. In the 
event that there are minorities who are not recalled, the 
percentage of minorities receiving permanent substitute 
contracts shall reflect the percentage of minority staff 
within each minority classification employed as determined 
in Section 7 of this Article. Should one (1) or more of twelve 
(12) most senior laid off teachers refuse this option, the 
Corporation shall continue down the seniority list until the 
twelve (12) regular contracted permanent substitute 
positions are filled.
Option B. Any Laid off teacher not accepting Option A, or 
any laid off teacher not having Option A available shall be 
offered a daily substitute position, if available, according to 
seniority and certification at the rate of $40 (forty dollars) 
per day. Teachers remain eligible for such preference only 
as long as they accept available positions; however, each 
teacher shall be granted fifteen (15) refusals per school year.
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Section 10: A teacher on layoff shall remain on the recall list 
for four (4) years, so longashe/she expresses his/her desire 
to do so to the Board each year by May 1 in writing, except 
as follows:
a. Until removed at the employee's request.
b. Until the employee has refused two (2) different recalls 
for employment to a regular teacher contract.
A teacher accepting a recall to a regular teacher contract 
must report to work within twenty-one (21) calendar days 
after receipt of a written notice of recall. The written notice 
of recall shall be given by the Board by registered or 
certified mail, addressed to the employee at his/her last 
address appearing on the records of the Board. An 
employee who is employed in another school corporation 
at the time of recall shall be allowed to complete his/her 
contractual obligation before returning. In the event a 
teacher cannot return due to a contractual obligation, the 
position will be filled by a certified teacher on a temporary 
contract.
Section 11: Those employees properly issued temporary 
contracts under state statute shall not be covered by the 
provisions of this Article.
Section 12: The Board hereby agrees to indemnify the 
NEA-South Bend and hold it harmless against any and all 
claims, demands, suits, or other forms of liability that 
should arise out of or by reason of Section 7 of this Article.
Article XXIV 
BOARD’S RIGHTS
A. Board's Rights — The Association recognizes that the 
Board has the responsibility and authority to manage and 
direct in behalf of the public, the administrative 
organization of the South Bend Community School 
Corporation, all the operations and activities of the South 
Bend Community School Corporation to the full extent 
authorized by law, provided that such rights and responsi­
bilities shall be exercised by the Board in conformity with 
the provisions of this Agreement, subject, however, to all 
the laws of the State of Indiana governing the operation of 
the South Bend Community School Corporation. Except 
as expressly and specifically limited or restricted by the
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provisions of this Agreement, and to that extent only, the 
Board reserves and retains any and all rights and pre­
requisites which it has under the law of the State of Indiana 
covering the operation of the South Bend Community 
School Corporation whether or not such rights have been 
exercised by the Board in the past.
B. Alteration in Budget — It is agreed that any item which 
would necessitate alteration in the approved school budget 
shall not be grievable.
Article XXV
EFFECT OF AGREEMENT
A. Mutual Agreement — The parties mutually agree that the 
terms and conditions set forth in this Agreement represent 
the understanding and commitment between the parties. 
Alterations or changes in this contract can be made only 
through the mutual consent of the parties.
B. Savings Clause — Should any article, section or clause of 
this Agreement be declared illegal by a court of competent 
jurisdiction, said article, section or clause, as the case may 
be, shall be automatically deleted from this Agreement to 
the extent that it violates the law, but the remaining articles, 
sections, and clauses shall remain in full force and effect for 
the duration of the Agreement, if not affected by the deleted 
article, section or clause.
C. Effect o f Agreement — This Agreement shall supersede any 
rules, regulations, or practices by the Board which shall be 
contrary to or inconsistent with terms contained within this 
Agreement. All teachers shall continue to sign a regular 
teacher's contract prescribed by the State Superintendent 
of Education, the terms of which shall be made expressly 
subject, where applicable, to the terms of this Agreement. 
The provisions of this Agreement shall be incorporated into 
and be considered part of the established policies of the 
Board.
D. Shared Printing Cost — Upon ratification of this 
Agreement by the parties, such Agreement shall be printed 
in its entirety for distribution to all teachers. The 
Association and the Board agree to jointly prepare the final 
text of the ratified Agreement for printing. The printing
69
expenses shall be shared equally by the Board and the 
Association. Distribution to teachers will be made by the 
Association.
Article XXVI
DURATION OF AGREEMENT
This Agreement shall be effective as of August 15,1984, and 
shall not be extended orally, and it is expressly understood 
it shall expire on August 15, 1986.
Between January 1 and February 15, 1986, the parties shall 
initiate negotiations for the purpose of entering into a 
successor agreement.
The parties agree that negotiations will not be reopened on 
any item contained herein during the life of this agreement, 
except for salary only. Appendix 1, which shall be reopened 
February 1, 1985, for renegotiation.
This Agreement is made and entered into at South Bend, 
Indiana on this 28th day of September, 1984, by and 
between the South Bend Community School Corporation, 
County of St. Joseph, State of Indiana, party of the first 
part heretofore referred to as the Board, and the National 
Education Association—South Bend, affiliated with the 
Indiana State Teachers Association, party of the second 
part, heretofore referred to as the Association. This 
Agreement is so attested to by the parties whose signatures 
appear below.
National Education Association 
South Bend
South Bend Board of School 
Trustee#
President
Secretary of Negotiating Comlttee
to -
Chairperson, Negotiating Cosnlttee
President
/? iL
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M EM ORAND UM  OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that the terms and conditions of this 
Memorandum of Understanding shall be binding upon 
both parties.
Section 1: The Association and the Board agree that a 
separate committee shall be established to review the 
following issue:
Coaches' evaluation.
Section 2: The committee shall operate under the following 
guidelines:
a. Membership— The committee would consist of six (6) 
members, three (3) representing teachers and three (3) 
representing the administration. One (1) teacher 
representative and one (1) administrative representative 
would serve as co-chairpersons of the committee. The 
Board shall appoint three (3) members representing the 
administration, and the NEA shall appoint three (3) 
members representing the Association.
b. Report — The committee would report to the admin­
istrative and teacher bargaining teams not later than April 
30, 1985.
c. Release Time — Teacher representatives on the 
committee would be provided release time, as necessary, to 
complete the committee’s functions.
d. Expenses — The Board would provide reasonable 
expenses and clerical support for the committee as deemed 
necessary by the co-chairpersons.
Section 3: Until the administration and teacher bargaining 
team agree on a coaches' evaluation procedure, the 
administration reserves its rights in accordance with the 
terms of Appendix II and Article XXIV.
MEMORANDUM OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that the terms and conditions of this 
Memorandum of Understanding shall be binding upon 
both parties.
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Section 1: The Association and the Board agree that a 
separate committee shall be established to review the 
following issue:
Driver education teacher evaluation.
Section 2: The committee shall operate under the following 
guidelines:
a. Membership — The committee would consist of six (6) 
members, three (3) representing teachers and three (3) 
representing the administration. One (1) teacher 
representative and one (1) administrative representative 
would serve as co-chairpersons of the committee. The 
Board shall appoint three (3) members representing the 
administration, and the NEA shall appoint three (3) 
members representing the Association.
b. Report — The committee would report to the 
administrative and teacher bargaining teams not later than 
March 31, 1985.
c. Release Time — Teacher representatives on the 
committee would be provided release time, as necessary, to 
complete the committee’s functions.
d. Expenses — The Board would provide reasonable 
expenses and clerical support for the committee as deemed 
necessary by the co-chairpersons.
Section 3: Until the administration and teacher bargaining 
team agree on a driver education teacher evaluation 
program, the administration reserves its rights in 
accordance with the terms of Article XXIV.
MEMORANDUM OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that the terms and conditions of this 
Memorandum of Understanding shall be binding upon 
both parties.
Section 1: The Association and the Board agree that a 
separate committee shall be established to review the 
following issue:
Implementation of a Seven (7) Period Day in the High 
School.
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Section 2: The committee shall be convened at such time as 
the administration recommends to the Board consideration 
of a seven (7) period day in the high school.
Section 3: The committee shall operate under the following 
guidelines:
a. Membership — The committee would consist of six (6) 
members, three (3) representing teachers and three (3) 
representing the administration. One (1) teacher 
representative and one (1) administrative representative 
would serve as co-chairpersons of the committee. The 
Board shall appoint three (3) members representing the 
administration, and the NEA shall appoint three (3) 
members representing the Association.
b. Report — The committee would report to the 
administrative and teacher bargaining teams within thirty 
(30) days and not later than January 31. 1985. to be 
considered lor inclusion in Article VII of the Professional 
Agreement and, if agreed upon, it would become effective 
for the 1985-86 school year or at a later agreed upon date.
c. Release Time — Teacher representatives on the 
committee would be provided release time, as necessary, to 
complete the committee's functions.
d. Expenses — The Board would provide reasonable 
expenses and clerical support for the committee as deemed 
necessary by the co-chairpersons.
MEMORANDUM OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that the terms and conditions of this 
Memorandum of Understanding shall be binding upon 
both parties.
Section 1: The Association and the Board agree that a 
separate committee shall be established to review the 
following issue:
Job Sharing,
Section 2: The committee shall operate under the following 
guidelines:
a. Membership — The committee would consist of six (6) 
members, three (3) representing teachers and three (3)
73
representing the administration. One (1) teacher and one 
(1) administrative representative would serve as co-chair­
persons of the committee. The Board shall appoint three (3) 
members representing the administration, and the NEA 
shall appoint three (3) members representing the 
Association.
b. Report — The committee would report to the 
administrative and teacher bargaining teams not later than 
January 31, 1985, to be considered for inclusion in Article 
XIX of the Professional Agreement and, if agreed upon, it 
would become effective for the 1985-86 school year or at a 
later agreed upon date.
c. Release Time — Teacher representatives on the com­
mittee would be provided release time, as necessary, to 
complete the committee’s functions.
d. Expenses — The Board would provide reasonable 
expenses and clerical support for the committee as deemed 
necessary by the co-chairpersons.
MEMORANDUM OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that the terms and conditions of this 
Memorandum of Understanding shall be binding upon 
both parties.
Section 1: The Association and the Board agree that a 
separate committee shall be established to review the 
following issue:
Summer school and night school teacher evaluation.
Section 2: The committee shall operate under the 
following guidelines:
a. Membership — The committee would consist of six (6) 
members, three (3) representing teachers and three (3) 
representing the administration. One (1) teacher 
representative and one (1) administrative representative 
would serve as co-chairpersons of the committee. The 
Board shall appoint three (3) members representing the 
administration, and the NEA shall appoint three (3) 
members representing the Association.
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b. Report — The committee would report to the 
administrative and teacher bargaining teams not later than 
March 31, 1985.
c. Release Time — Teacher representatives on the 
committee would be provided release time, as necessary, to 
complete the committee’s functions.
d. Expenses — The Board would provide reasonable 
expenses and clerical support for the committee as deemed 
necessary by the co-chairpersons.
Section 3: Until the administration and teacher bargaining 
team agree on a summer school and night school teacher 
evaluation program, the administration reserves its rights 
in accordance with the terms of Article XXIV.
MEMORANDUM OF UNDERSTANDING
It is expressly understood between the National Education 
Association—South Bend and the South Bend Community 
School Corporation that both parties have reached an 
agreement relative to Article XIX, Employment Practices.
The parties agree that:
1. An agreement has been reached relative to minority 
staffing and said agreement is set forth in paragraph C in 
Article XIX, which becomes effective the date of the 
Professional Agreement.
2. Notwithstanding the foregoing, it is further agreed that 
Section 5 of paragraph C shall not go into effect for 
Tarkington and/or Studebaker Elementary Schools, or 
any other school presently having only one full-time black 
staff member, until vacancies occur which would allow the 
assignment of two black teachers to each school. Upon the 
filling of positions at each school by two black teachers, the 
conditions of this memorandum of understanding shall 
become void for such school and the provisions of Article 
XIX, paragraph C, shall govern all such future matters.
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APPENDIX I 
SALARY
All teachers under contract shall be classified as follows:
Class VII. Those who have earned a Doctor’s Degree from 
a college or university approved by the North Central 
Association of Colleges or an equivalent association.
Class VI. Those who have earned thirty (30) semester hours 
on the graduate level and on an approved Doctoral 
program beyond the Master's Degree in a college or 
university approved by the North Central Association of 
Colleges or an equivalent association. Those who have also 
earned thirtv (30) semester hours of graduate credit in their 
field beyond the Master's Degree in a college or university 
approved by the North Central Association of Colleges or 
an equivalent association. This work is to be evaluated by a 
committee appointed by the Superintendent of Schools.
Class V + IS Those who have earned a Master's Degree 
plus fifteen (IS) semester hours on the graduate level.
Class V. Those who have earned a Master's Degree from a 
college or university approved by the North Central 
Association of Colleges or an equivalent association.
Class IV. Those who are graduates of a college or university 
approved by the North Central Association of Colleges or 
an equivalent association.
The B.S. base salary through December 31, 1984, shall be 
$14,000.
On January 1,1985, the B.S. base salary shall be adjusted to 
$14,600. This B.S. base salary shall continue thereafter 
until a different B.S. base salary is negotiated between the 
parties or until the end of the 1984-86 Professional 
Agreement, whichever occurs first.
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SOUTH BEND COMMUNITY SCHOOL CORPORATION
B.S.
1983-84 S a l a r y  Sched 
M.S.
u l e
M.S.
Years B.S . + 30 M.S. + 15 ♦ 30
0 1 4 ,0 00 14 ,560 15,120 15,6 80 16,2 40
1 14,560 15,1 20 15,680 16,2 40 16,800
2 15,120 15,6 80 16,240 16,8 00 17,3 60
3 15,680 16,240 16,800 17,3 60 17,920
4 16,240 16,8 00 17,3 60 17,9 20 18,4 80
5 16,800 17,360 18,480 19,040 19,600
6 17,360 17,9 20 19,040 19,6 00 2 0 ,1 6 0
7 17,920 18 ,480 19,600 20,1 60 2 0 ,7 2 0
8 18,480 19,0 40 20 ,1 60 2 0 ,7 2 0 2 1 ,2 8 0
9 19,040 19,6 00 20 ,7 20 2 1 ,280 2 1 ,840
10 19,600 2 0 ,160 21 ,8 40 2 2 ,400 2 2 ,960
11 2 0 ,1 60 2 0 ,720 22 ,4 00 2 2 ,960 2 3 ,520
12 2 0 ,7 2 0 2 1 ,280 22 ,9 6 0 2 3 ,520 2 4 ,080
13 2 1 ,2 8 0 2 1 ,840 23 ,5 20 2 4 ,080 24,6 40
14 2 1 ,9 8 0 2 2 ,400 24 ,0 80 2 4 ,640 2 5 ,200
15 2 2 ,960 24 ,6 40 2 5 ,200 2 5 ,760
16 2 3 ,520 25 ,2 00 2 5 ,760 2 6 ,320
17 2 4 ,080 25 ,7 60 2 6 ,320 2 6 ,880
18
19
20
2 4 ,640 26 ,4 60 2 7 ,020 2 7 ,5 8 0
Years Column S a l a r y
21-23 M.S. 27 ,7 4 0
M.S. + 15 2 8 ,324
M.S. + 30 2 8 ,908
D o c to r a t e 3 1 ,828
24 o r  more M.S. 2 7 ,886
M.S. + 15 2 8 ,4 7 0
M.S. + 30 2 9 ,0 5 4
D o c to r a t e 3 1 ,974
D o c t o r a t e
1 7 ,360
17,9 20
18,4 80
19,040
19,6 00
20 ,7 2 0
21 ,2 8 0
21,8 40
2 2 ,400
22 ,9 6 0
2 4 ,0 8 0
2 4 ,640
2 5 ,2 0 0
2 5 ,760
2 6 ,3 2 0
2 7 ,440
2 8 ,0 0 0
2 8 ,560
2 9 ,2 6 0
2 9 ,8 2 0
3 0 ,3 8 0
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SOUTH BEND COMMUNITY SCHOOL CORPORATION
B.S.
E f f e c t i v e  J a n u a r y  1, 
S a l a r y  S ch ed u le
M.S.
1985
M.S.
Y ears B .S . + 30 M.S. + 15 + 30 D o c t o r a t e
0 14,6 00 15,1 84 15,768 16,3 52 16,9 36 1 8 ,1 04
1 15,184 15,7 68 16,352 16,9 36 17,5 20 18,688
2 15,768 16,3 52 16,9 36 17,5 20 1 8 ,104 1 9 ,2 72
3 16,352 16,936 17,520 18,104 18,6 88 19,856
4 16,936 1 7 ,520 18,104 18,6 88 19,2 72 2 0 ,4 4 0
5 17,5 20 18,104 19,272 19,8 56 2 0 ,440 2 1 ,6 08
6 18,1 04 18,688 19,8 56 2 0 ,440 2 1 ,0 2 4 2 2 ,1 9 2
7 18,688 19,2 72 20 ,4 4 0 2 1 ,024 2 1 ,608 2 2 ,7 76
8 19,2 72 19,856 21 ,024 2 1 ,6 0 8 2 2 ,1 9 2 2 3 ,3 6 0
9 19 ,856 2 0 ,440 21 ,6 0 8 2 2 ,192 2 2 ,776 2 3 ,9 44
10 2 0 ,440 2 1 ,024 22 ,776 2 3 ,3 6 0 2 3 ,9 4 4 2 5 ,1 12
11 2 1 ,024 2 1 ,608 23 ,360 2 3 ,9 4 4 2 4 ,5 2 8 2 5 ,6 96
12 2 1 ,6 0 8 2 2 ,192 23 ,944 2 4 ,5 2 8 2 5 ,1 1 2 2 6 ,2 8 0
13 2 2 ,1 9 2 22,9 22 24,5 28 25,1 12 2 5 ,696 2 6 ,8 64
14 2 2 ,9 2 2 2 3 ,360 25 ,112 2 5 ,696 26 ,2 8 0 2 7 ,4 4 8
15 2 3 ,944 25,6 96 2 6 ,280 2 6 ,864 2 8 ,6 16
16 24 ,5 2 8 2 6 ,280 2 6 ,8 6 4 2 7 ,4 4 8 2 9 ,2 0 0
17 25 ,1 1 2 2 6 ,864 2 7 ,4 4 8 28 ,0 3 2 2 9 ,7 84
18
19
20
25 ,6 9 6 2 7 ,594 2 8 ,178 28 ,7 6 2 3 0 ,5 1 4
3 1 ,0 98
3 1 ,6 8 2
Y ears Column S a l a r y
21-23 M.S. 2 7 ,7 4 0
M.S. ♦ 15 2 8 ,3 2 4
M.S. + 30 2 8 ,9 0 8
D o c t o r a t e 3 1 ,8 2 8
24 o r  more M.S. 2 7 ,8 8 6
M.S. ♦ 15 2 8 ,4 7 0
M.S. ♦ 30 2 9 ,0 5 4
D o c t o r a t e 3 1 ,9 7 4
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SOUTH BEND COMMUNITY SCHOOL CORPORATION 
1985-86 S a l a r y  S ch ed u le
B.S . M.S. M.S.
Y ea rs  B .S .  + 30 M.S. + 1 5  + 3 0 D o c to r a t e
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SOUTH BEND COMMUNITY SCHOOL CORPORATION
Index
Years B.S .
B .S .  
+ 30 M.S.
0 1 .0 0 1.04 1.08
1 1.04 1.08 1 .1 2
2 1.08 1.12 1.16
3 1.12 1.16 1.20
4 1.16 1.20 1 .2 4
5 1 .2 0 1.24 1.32
6 1.24 1.28 1.36
7 1.28 1.32 1.40
8 1.32 1.36 1.44
9 1.36 1.40 1 .48
10 1 .4 0 1.44 1.56
11 1.44 1 .48 1.60
12 1.48 1.52 1.64
13 1.52 1.57 1 .68
14 1.57 1 .60 1.72
15 1.64 1 .76
16 1 .68 1.80
17 1.72 1.84
18 1 .76 1.89
19
20
M.S. M.S.
+ 15 ♦ 30 D o c to r a t e
1 .12 1 .16 1 .24
1 .16 1 .20 1.28
1 .20 1.2 4 1 .32
1.24 1 .28 1.36
1.28 1.32 1 .40
1 .36 1 .40 1 .48
1 .40 1.44 1.52
1 .44 1 .48 1.56
1 .48 1.52 1 .60
1.52 1.56 1.64
1 .60 1.64 1.72
1 .64 1.68 1.76
1 .68 1 .72 1 .8 0
1 .72 1.76 1 .84
1 .76 1 .80 1 .8 8
1.80 1 .84 1.96
1 .84 1 .88 2 .0 0
1.88 1 .92 2 .0 4
1 .93 1 .97 2 .0 9
2 .1 3
2 .1 7
Years Column Index
21-23
24 o r  more
M.S. 1,.90
M.S. ♦ 15 1..94
M.S. ♦ 30 1..98
D o c to r a t e 2..18
M.S. 1..91
M.S. + 15 1,.95
M.S. + 30 1..99
D o c t o r a t e 2,. 19
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APPENDIX II
EXTRA PAY FOR SPEC.IAL SERVICES
Section 1: Teachers performing extra duties as "special services" shall be com­
pensated according to the following schedule. These amounts are for extra 
duties in addition to a regular teaching load. All assignments to positions on 
the schedule shall be for a period of the school year. Such assignments are 
normally limited to two (2) per teacher. Vacancies shall be posted for informa­
tional purposes to the staff.
Section 2: The extra pay schedule is indexed to the BS base.
Category A: INDEX
ATHLETICS 
Sponsors
Activities/Sports Coordinator (MS) .1069
Sports Club Sponsor (HS) .0539
Sports Club Sponsor (MS) .0539
Boys' Intramural Director (HS) .0216
Fall/Spring Activities Leader (Elera) .0324
Assistant Activities Leader (Elem) .0216
Baseball
Baseball Coach (HS) .1259
Assistant Baseball (HS) .0539
Baseball Coach (9th) .0539
Baseball Coach (MS) .0431
Basketball
★  Boys' Head Basketball (HS) .2421
(one additional preparation period)
Boys' Assistant Basketball (HS) .1259
Boys' Head Basketball (9th) .1259
Boys' Assistant Basketball (9th) .0539
Boys' Head Basketball (MS) .0755
Boys' Assistant Basketball (MS) .0450
Boys' Elementary Basketball .0431
It Girls' Head Basketball (HS) .1598
Girls' Assistant Basketball (HS) .1069
Girls' Basketball (9th) .1069
Girls' Head Basketball (MS) .0755
Girls' Assistant Basketball (MS) .0450
Girls' Elementary Basketball .0431
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Cheerleaders
Cheerleader Sponsor (HS) .0751
Cheerleader Sponsor (MS) .0324
Pom Pon Sponsor (HS) .0581
Cross Country
Cross Country (HS) .0539
Football
★  Head Football (HS) .2421
(One Additional Prep Period, 1st Semester)
Assistant Football (HS) .1259
Head Football (9th) .1259
Assistant Football (9th) .1259
Head Football (MS) .0584
Assistant Football (MS) .0431
Assistant Football (MS)(More than 40 players) .0431
Flag Football (MS) .0431
Football Coordinator (MS) .0324
Golf
Golf Coach (HS) .0431
Gymnastics
Boys' Gymnastic Coach (HS) .0755
Girls' Gymnastic Coach (HS) .0755
Soccer
Soccer Coach (HS) .1069
Softball
Girls' Softball Coach (HS) .0755
Swimming
Boys' Swimming Coach (HS) .1259
Girls' Swimming Coach (HS) .1259
Tennis
Boys' Tennis Coach (HS) .0431
Girls' Tennis Coach (HS) .0431
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Track
Boys-' Track Coach (HS) .1259
Boys' Assistant Track Coach (HS) .0581
Boys' Track Coach (9th) .0581
Boys' Track. Coach (MS) .0431
Girls' Track Coach (HS) .1259
Girls' Assistant Track Coach (HS) .0581
Girls' Track Coach (9th) .0581
Girls' Track Coach (MS) .0431
Volleyball
Girls' Volleyball Coach (HS) .1259
Girls' Volleyball Coach (9th) .0539
Girls' Head Volleyball Coach (MS) .0584
Girls' Assistant Volleyball Coach (MS) .0324
Wrestling
Wrestling Coach (HS) .1259
Assistant Wrestling Coach (HS) .0539
Wrestling Coach (9th) .0539
Wrestling Cohch (MS) .0431
AUDIOVISUAL
Audiovisual Coordinator
Over 700 enrollment .0431
Less than 700 enrollment .0324
ACTIVITY AND CLUB SPONSORS
Yearbook Sponsor (HS) .0832
Yearbook Sponsor (MS) .0431
Newspaper Sponsor (HS) .0431
(one additional preparation period)
Newspaper Sponsor (MS) .0431
Debate Coach (HS) .0513
Drama Coach (HS) .0610
Stage Manager (HS) .0431
Student Activities Sponsor (MS) .0431
Usher Club Sponsor (HS) .0431
Student Council Sponsor (HS) .0324
Senior Class Sponsor (HS) .0324
Quiz Bowl Sponsor (HS) .0324
Patrol Sponsor .0216
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OTHER SPECIAL SERVICES
Comptroller (HS) .0431
Ticket Manager (HS) .0431
Social Chairman (HS) .0431
Lunch Supervisor .0581
Bus Supervisor .0581
(one per building)
Category B:
DEPARTMENT HEAD 
Department Head (HS)
♦More than 25 classes .0630
More than 15, less than 26 classes .0484
More than 8, less than 16 classes .0242
Department Head (MS)
**
♦♦♦More than 30 classes .0630
More than 18, less than 31 classes .0484
Team Leader
1984-85:
Team Leader (MS) .0581
Team Leader (ALT) .0266
Effective Fall, 1985:
Team Leader (MS)
more than 2, less than 12 member teacher team (3-11) .0581
Less than 3 member teacher team (0-2) .0423
Team Leader (EL)
12 member team and over .0581
More than 2, less than 12 member teacher team (3-11) .0423
Less than 3 member teacher team (0-2) .0266
MUSIC
Instrumental Music
Band Director (HS) .1069
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Assistant Band Director (HS) .0755
Band Director (MS) .0755
Orchestra Director (HS) .0755
Vocal and Instrumental Music
Choral Director (HS) .0755
Vocal music and Instrumental Music .0431
(More than one school without high school assignment)
Vocal Music and Instrumental music (EL & MS) .0378
(Only one school)
* Department heads in business education, fbreign language, industrial arts, 
language arts, mathematics, science, and social studies with thirty (30) or 
more classes are allowed two (2) additional periods for departmental duties.
★♦Department heads (MS) with thirty-six (36) or more classes are allowed two (2) 
additional periods for departmental duties.
**Department heads (MS) with thirty (30) or more classes are allowed an addition­
al period for departmental duties.
Section 3: Any teacher holding a special services contract classified under
Category A, who receives written notice of the non-renewal of such teacher's 
special services contract, shall be afforded all procedural due process rights 
granted under Article IV, paragraphs A, B, D, E, F, G, and H of Article IV, an 
aggrieved teacher shall have the following rights and limitations:
a. If, after the discussion with the aggrieved teacher's immediate supervisor, 
the aggrieved teacher feels a grievance still exists, the aggrieved teacher 
shall have the right of appeal set forth in Steps I and II of paragraph C 
of Article IV.
b. The burden shall be upon Che aggrieved teacher to show that the decision of 
the irmediate supervisor was arbitrary and capricious; and
c. The decision of the superintendent and/or designated representative shall 
be final and binding on the Association and the aggrieved teacher, the 
right to seek arbitration under Step III of paragraph C of Article IV being 
specifically prohibited by the parties.
Section 4: Any teacher holding a special services contract classified under
Category B, who receives written notice of the non-renewal of such teacher's 
special services contract, shall be afforded procedural due process rights 
granted under Article IV of the Professional Agreement, except as said Article 
IV is modified below:
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a. The burden shall be upon the aggrieved teacher to show that the decision of
the innediate supervisor was arbitrary and capricious; and
b. If such grievance proceeds to arbitration as provided in Step (II of para­
graph C of Article IV, the burden shall be upon the Association to show
that the decision of the immediate supervisor and/or desienated representa­
tive was arbitrary and capricious.
Section 5: Single starred athletic positions may be considered as qualifica­
tions for filling vacant positions under Article X but not for causing • senior 
teacher to be reduced from a building.
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1984-85 SCHOOL CALENDAR
A P P E N D I X  II I
Orientation Week......
Labor Day.............
Classes Begin..........
Professional Meetings.
Veterans' Day......... .
Thanksgiving Break.... 
Winter Recess..........
Martin Luther King Day 
Midyear Reports.......
President's Day.......
Good Friday...........
Spring Recess.........
Memorial Day..........
End of Year Reports...
Schools Close.........
.... August 29, 30, 31, 1984
New teachers 27th and 28th
............September 3, 1984
............September 4, 1984
.......October 25 & 26, 1984
............November 12, 1984
..... November 22 & 23, 1984
............December 24, 1984
to January 7, 1985
. ............ January 21, 1985
.............January 25, 1985
No school for pupils
. ........... February 18, 1985
noon dismissal April 5, 1985
. ............... April 8, 1985
to April 15, 1985
.................. May 27, 1985
................. June 6, 1985
No school for pupils 
.................. June 7, 1985
************
Pupil
Attendance
1ST SEMESTER, 1984-85
August 27 & 28
(new teachers report)
August 29, 30, 31 
September 1 - 3 0
Labor Day, September 3 
October 1 - 3 1
Professional Days,
October 25 & 26 
November 1 - 3 0
Veterans' Day, November 12 
Thanksgiving, November 22 & 23 
December l -21
Winter Recess, December 24 to 
January 7, 1985 
January 7 - 2 5
Martin Luther King Day 
January 21, 1985
0 (2)
0 3
19 20
21 23
19 22
15 15
14 14
88 97
(99)
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2ND SEMESTER, 1984-85
January 2 8 - 3 1  4
February 1 - 2 8  19
Presidents' Day 
February 18, 1985
March 1 - 3 0  21
April 1 - 3 0  12
Good Friday, April 5, 1985 
(noon dismissal)
Spring Recess, April 8 to 
April 15, 1985
May 1 - 3 1  22
Memorial Day, May 27
June 1 - 8  5
4
20
21
17
23
5
GRAND TOTAL
88 90
176 187
(189)
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A P P E N D I X  I I I
1985-86 SCHOOL CALENDAR
Orientation............
Classes Begin......... .
Labor Day............. .
Professional Meetings..
Veterans' Day..........
Thanksgiving Break.... 
Winter Recess..........
Midyear Reports.......
Martin Luther King Day
President'8 Day........
Spring Recess.........
Memorial Day..........
End of Year Reports.... 
Schools Close.........
............... August 26, 1985
................August 27, 1985
. ............ September 2, 1985
.October 31 6 November 1, 1985
. .... ;...... November 11, 1985
........November 28 & 29, 1985
.............December 23, 1985
to January 6, 1986
...............January 17, 1986
No school for pupils
...............January 20, 1986
. ............ February 17, 1986
................. March 24, 1986
to March 31, 1986
................... May 26, 1986
,............. June 4 & 5, 1986
...................June 5, 1986
************
Pupil
Attendance
Teaching
1ST SEMESTER, 1985-86
August 26 0
(all teachers report)
August 2 7 - 3 0  3
September 1 - 3 0  20
Labor Day, September 2 
October 1 - 3 1  22
Professional Day,
October 31
November 1 - 3 0  17
Professional Day, November 1 
Veterans' Day, November 11 
Thanksgiving, November 28 & 29 
December 1 -23 15
Winter Recess, December 23 to 
January 6, 1986
January 6 - 1 7  9
1
4
21
24
20
15
10
86 95
89
2ND SEMESTER, 1985-86
January 20 - 31
Martin Luther King Day, 
January 20, 1986
9 9
February 1 - 2 8  
Presidents' Day 
February 17, 1986
19 20
March 1 - 31
Spring Recess, March 24 to 
March 31, 1986
16 16
April 1 - 30 22 22
May 1 - 3 1
Memorial Day, May 26
21 22
June 1 - 5 2
89
4
93
GRAND TOTAL 175 188
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SOUTH BEND COMMUNITY SCHOOL CORPORATION 
GRIEVANCE FORM
A P P E N D I X  IV
Distribution
1. Superintendent white
2. Principal yellow
3. Association Office pink
A. Teacher gold
Building Assignment Name of Grlevant Date Filed
A. Date Grievance Occurred___
B. 1. Statement of Grlevance_
2. Relief Sough t_
C. Disposition by Principal^
Signature Date
ripal's Signature
D Position of Grlevant and/or Association__
Signature Date
NOTE: Distribution should he made after Item (D) has been completed.
150110-1 Rev 1973
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ST
EP
 I
II_
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
__
ST
EP
 I
I
SOUTH BEND COMMUNITY SCHOOL CORPORATION 
FORMAL GRIEVANCE APPEAL
Distribution
1. Superintendent white
2. Principal yellow
3. Association Office pink
4. Teacher gold
A. Date Received by Superintendent or Designated Representative
B. Disposition by Superintendent or Designated Representative__
Signature Date
C. Position of Grievant and/or Association
Signature Date
A. Date Submitted to Arbitrator
B. Recommendation of Arbitrator
1 SOI 10-2 REV 197**
Signature Date
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APPENDIX V
T E A C H E R  P R O FES SIO N AL G R O W TH  -  FORM  A
S O U TH  B E N D  C O M M U N ITY  S C H O O L  C O R P O R A TIO N
Teacher ___________________________________________________________ _____  S ch o o l----------------------------------------------------
PAR T I: Each year all teachers will develop a minimum ol two professional objectives The objectives shall
be submitted on this form by October 15 A separate form must be used for each objective
O B JE C TIV E  (What is to be accomplished'’ )
R A TIO N A LE  (What is the merit of the objective’ )
PR O CE D U R E S  (How will the objective be accomplished’ )
E V A LU A TIO N  (How will it oe determined that this objective has been met’ )
Teacher's Principal's
Signature_______________________________________  Signature
Date _______________________________________  Date
PARTII: Attainment Meeting (to be completed by May 1 ) Statement of extent to which teacher has attained
objective(s) This may be a |oint statement of the teacher and the principal or each party may 
submit a separate statement
l have read all pages of this report 
Teacher s Principal's
Signature ____________________________________  Signature ------------------------------------------------------
Date ---------------------------------------------------------------------- Dale ------------------------------------------------------
Distribution Fall Conference -  White and yellow to principal Pink to teacher
Spring Conference -  White to principal Yellow to teacher
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Teacher
TEACHER EVALUATION -  FORM B
SOUTH BEND COMMUNITY SCHOOL CORPORATION
School
S EC TIO N  I -  W R ITTE N  DESCRIPTIVE EVA LU A TIO N  REMARKS:
PART 1: List the criteria and/or indicators which demonstrate significant strengths of the teacher Include
explanation, relevant comments, and/or appropriate documentation
PAR T 2: List the criteria and/or .ndicators which demonstrate areas where improvement is needed. Include
explanation, appropriate documentation, and positive assistance tor improvement plus any other 
relevant comments
S EC TIO N  N —  R E CO M M EN D ATIO N  O F EVA LU A TO R : YES NO
I recommend this teacher tor reemployment. --------  --------
I recommend this teacher tor a permanent contract ____  ____
l recommend this teacher tor probation assistance ____  ____
I recommend this non-permanent teacher for termination --------  --------
Visitation Dates _____________________________________________ _______________________ ___________________
Lengths of Visitations:______________________________________ _________ __ ________________ _______________ .
Conference D a t e s __________________________________________________ _ ________________________________ —
Comments
I have read all pages of this report 
Teachers Evaluator's
S ig n a tu re ----------------------------- ------------------------------------  Signature:
D e l e ___________________________________Date
Distribution: Original to permanent tile Yellow to teacher Pink to principal 
150152
94
Teacher __________________________________________________________________ S ch oo l_____
Plan Conference Date: ________________________________________________________________
Assignment ____________________________________________________________ Referral Date
Probation Assistance Team  Chairperson
Evaluator --------------------------------------------------------------------------------------
Association Rep _____________________________________
Grade/Subject Teacher -----------------------------------------------------------
Area(s) Needing Improvement
PROBATION ASSISTANCE PLAN -  FORM C
SOUTH BEND COMMUNITY SCHOOL CORPORATION
Prescriptive Probation Plan: Each prescription shall include an evaluation procedure and time schedule for 
completion
I have read all pages of this report 
Teacher's Chairperson's
Signature: _______________________________________  Signature:  
Dale Date
Interim Status Conference D a te ___________________________ T o  be held no sooner than 40 school days of
inception of Probation Assistance Plan 
Status Report
Probation Assistance Team  Recommendation to Superintendent
1 Continuation of Probation
2 Termination of Probation 
I have read all pages of this report
Teacher's Chairperson’s
Signature ______________________________________  Signature __
Date ______________________________________  Date __
Attainment Conference D a te ___________________________ To  be held within 100 school days of the Probation
Assistance Plan
Findings of Fact:
I have read all pages of this report 
Teachers Chairpersons
Signature _____________________________________  Signature _
Date Date
Distribution: One copy to evaluator One copy to teacher. One copy to permanent file.
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CRITERIA AND INDICATORS FOR FORM B -  TEACHER EVALUATION
SOUTH BEND COMMUNITY SCHOOL CORPORATION
Form B has two sections (1) Written Descriptive Evaluation Remarks 
(2) Recommendations
Only Form B shall be placed in the permanent teacher file
E V A LU A TIO N  C R ITE R IA  AND IN D IC A TO R S  Only the criteria and indicators listed
below may be entered on Form B Place a plus (♦) sign in front of any item where
significant strengths have been demonstrated Place a check ( V  ) in front of any item
where improvement is needed Items not marked indicate professional competence
1. D IA G N O S TIC  SKILLS: The teacher acquires information from a variety of sources 
in order to appraise student learning levels, interests. ?nd needs
The teacher
____ 1 1 collects and utilizes information about pupils from a variety of sources such as
school records, diagnostic and standardized tests, previous teachers, 
conferences with parents and pupils, school specialists, and observation, and 
assessment of pupils.
____  1.2 seeks to learn from colleagues, pupils, parents, and the community
____  1 3 understands and uses principles of child growth and development in
conducting learning activities
____ 1 4 uses evaluation to improve the effectiveness of classroom activity.
____ 1.5 uses subiect content from previous grade levels to reinforce, and anticipates
subject content used in future grade levels to insure effective continuity, scope, 
and sequence of subject matter
2. IN S TR U C TIO N A L  O B JE C TIV E S : The teacher establishes learning objectives 
consistent with appraisal of student needs, requirements of curriculum framework, 
and knowledge of human growth and development.
____ 2.1 understands and uses principles of child growth and development in
conducting learning activities
____2 2 establishes instructional goals and oojectives for learning activities in terms of
student behaviors
____ 2.3 adjusts assignments to provide for individual differences.
____2 4 shows consistency and fairness in working with pupils.
____ 2 5 establishes daily activity that reflects evidence of planning for and evaluating
achievement of short range objectives and long-range goals.
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P E R SO N A LIZE S  IN S T R U C T IO N : The teacher plans and provides lor involvement 
of all students in the learning process
3 1 finds opportunity lor each pupil to make worthwhile contributions totheciass.
3 2 helps pupils experience social and intellectual satisfaction m the.c'assrcom.
3 3 provides opportunities for pupils to express themselves m creative ways
3 4 conducts classroom discussion so that pupils exchange verbal interaction 
openly and productively when appropriate
3 5 listens to pupils and utilizes pupil feedback to facilitate learning.
M O T IV A T IO N : The teacher plans for and uses those instructional methods which 
motivate and enable each student to achieve learning objectives
4 t adjusts teaching methodologies to provide for individual differences.
4 2 gives clear and definite assignments
4 3 uses a variety of teaching techniques such as discussion, simulation, 
discovery, inquiry, and problem solving.
4 4 provides opportunities for pupils to express themselves m creative ways
4 5 works to improve the educational program for learners.
R E S O U R C E  U T IL IZ A T IO N : The teacher plans and utilizes those resources which 
motivate each student to achieve learning objectives
5 1 plans for learning activities that provide balance between and within subject
areas of the curriculum
5 2 selects and utilizes a wide variety of instructional materials
5 3 helps pupils utilize a variety of reference materials in printed, audio and visual 
forms.
5 4 enriches the basic educational program by helping pupils utilize personal, 
school, and community resources.
5 5 uses S B C  S C  courses of study and curriculum guides currently available in
appropriate subject areas.
S T U D E N T  E V A L U A T IO N : The teacher plans for and utilizes evaluation techniques 
which motivate and enable each student to achieve learning -objectives
6 1 encourages pupils to demonstrate achievement in a variety of ways
6 2 adjusts evaluation techniques to provide for individual differences among 
pupils
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6 3 listens to pupils and utilizes pupil feedback to facilitate learning 
6 4 involves pupils in planning and evaluating the program of instruction
6 5 shows consistency and fairness in working with pupils.
S T U D E N T  DISCIPLIN E: The teacher establishes and maintains the environment 
required to motivate and enable each student to achieve learning objectives
7.1 maintains a classroom atmosphere conducive to learning
7.2 uses classroom management skills that prevent disruptive behavior among 
students
7.3 handles classroom discipline matters and makes referrals to appropriate 
sources of help when necessary
7 4 shows consistency and fairness in working with pupils.
7.5 provides learning experiences which help pupils become responsible and self- 
directed learners
SELF A SSE SSM EN T: The teacher appraises the effectiveness of his/her teaching 
practices and instructional program not only in terms of achieving his/her own 
objectives but also in terms of the total school's instructional program
8.1 helps pupils apply learning experiences to a variety of situations
8.2 organizes classes to encourage student leadership and participation in 
decision making.
8.3 plans for learning activities that provide balance between and within subject 
areas of the curriculum.
8 4 is skilled in developing positive multi-cultural relationships among pupils
8 5 supports the district-wide and individual school program
IN V O LV E M EN T: The teacher participates in and shares responsibility for the total 
school program as provided within the terms and conditions of this agreement
9 1 plans and organizes classroom activity so substitute teachers can function
effectively with minimum of interruption of learning to the pupil
9 2 supports the district-wide and individual school program
9 3 is punctual and regular in filing reports and attending meetings, classes, and 
assignments
9 4 accepts and assumes responsibility
9 5 is enthusiastic about his/her portion of the educational program and has a 
perspective of its importance and place in the total educational program
10. IN TER P E R SO N A L R ELA TIO N SH IP S : The teacher establishes relationships with 
colleagues, students, parents, and community which reflect recognition of and 
respect for every individual
____10 1 exercises good judgment and diplomacy
____10 2 utilizes human relations techniques such as empathy, acceptance, praise, and
humor
____10 3 works effectively with parents to interpret school and district goals and
objectives
____10 4 conducts parent conferences with skill.
____10 5 helps build and maintain morale
11. P R O FESSIO N AL G R O W TH : The teacher identifies areas of growth necessary to
maintain or improve effectiveness, acquires appropriate training or information and 
demonstrates successful application
____ 1 1 1  has and uses adequate knowledge of subject matter
____11.2 uses S B C  S C  courses of study and curriculum guides currently available in
appropriate subject areas
____ 11 3 establishes and systematically pursues the achievement of professional goals
11 4 seeks to grow professionally by finding better methods of teaching 
____11.5 accepts responsible contributions, ideas, and comments
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A P P E N D I X  VI
SOUTH BEND COMMUNITY SCHOOL CORPORATION
PUPIL DISMISSAL FROM CLASSROOM FOR DISCIPLINARY REASONS
TO i 0  Principal 0  Assistant Principal 0  Other (specify)
Student's na m e ____________________________________________ -Home Room_________  D a te ___
Sent from: Class _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  Br>r»m Period Time _
Reasons for Dismissal
Previous Action by Teacher (check appropriate statements)
i~1 Teacher-pupil conference 
|-| Principal informed
I I Parent or Guardian contacted 
Q  None —  Gross Offense
Require Conference with Administrator before Readmittance 
Preferred Time for Conference: Hour____________ Date____________Place_______________________________
Teacher's Signature __________________________________________
ADMINISTRATOR'S REPLY TO  TEACHER
1. Student Reported to Office a f ___________ __ A.M . - P.M.
2. Q  Action Taken (specify)
3. 0  Conference Arranged as Requested
4. 0  Conference Scheduled for: H o u r_________  Date____________ Place______________________________
Notes: ________________________________________________________________________________________________ __
Administrator's Signature_______
INSTRUCTIONS: Teacher is to fill out the upper section and retain the gold copy. The remaining copies are to 
be sent to the office with the student, or by a separate messenger. The administrator shall fill out the lower 
section and return the pink copy to the teacher. The white originol is to be retained by the office and the 
yellow copy is to be forwarded to the guidance office. The white and yellow copies are to be kept as a 
record of the student's behavior until the child is no longer in the grade level range of that particular school.
1101*1 MV. 171
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A P P E N D I X  V II
S O U T H  BE N D  C O M M U N I T Y  S C H O O L  CORPORATION 
Dr. James P. Scamman, Superintendent
APPLICATION FOR SABBATICAL LEAVE
Teacher__________________________________ Da t e ___________
School __________________________________ Assignment_____
Years of service in South Bend___________
Leave requested for the following period:
First semester of 19 
Second semester 19 
School year of 19__
Leave for the following professional purpose:
Improvement of Professional Skills___________
Research in Education or Subject Field________
Work Experience_____________________________
Teacher Exchange Program____________________
Educational Travel ___________________________
Combination of These Purposes_______________
Program proposed for Sabbatical Leave and the manner in which it will benefit the 
pupils and school community (e.g. institution to be attended, courses for credit, 
travel itinerary, research project, work experience)
19
19
- 19 _
(Use reverse side if necessary)
I have read the regulations concerning Sabbatical Leaves and agree to abide by 
these regulations.
If I am granted this sabbatical, I agree to return to the system for a period equal 
to the length of the Sabbatical Leave granted immediately following the expiration 
of my period of absence or forfeit any claim for sabbatical salary.
Signature of Applicant
Committee Comments: __________________________
Signature of Administrator
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A P P E N D I X  V I I I
TH E A S S O C IA TIO N
NEA-S B —  ISTA -  NE A  MEM BERSHIP FORM
N A M E ___________________________________________ S O C . S E C . N O .
A D D R E S S ______________________________________  S C H O O L _______
C I T Y ____________________________ ZIP ___________  D A T E ______________________
D ues deduction per pay period----------  I authorize payroll d e d u c tio n --------
C a s h ____
S IG N A TU R E
1 0 2
A P P E N D I X  IX
PAYROLL DEDUCTION FORM 
OF
SOUTH BEND COMMUNITY SCHOOL CORPORATION
Social Security Name (Please Print) Pay School
I hereby authorize the Payroll Department of 
the South Bend Community School Corporation 
to deduct the following from my pay.
FAIR SHARE FEE
Total Amount
The fair share fee shall be remitted as 
deducted to the Association unless I revoke 
this authorization in writing to the 
Association.
Date Kignature ot Teacher
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INDEX
Absences .............................................. 22,32
Academic Freedom ..............................  51
Adoptive Leave......................................  44
Adult Education....................................  54
Aides........................................................ 25
Annuities..............................................61,64
Appointments........................................  52
Arbitration..............................................  13
Assaults................................................21,22
Assignments............................................ 33
Association Leave................................ 10,47
Association Rights................................5-10
Association Telephone..........................  9
Automobile Liability............................  60
Bereavement Leave................................  42
Board Agenda........................................  7
Board Defined........................................  5
Board Hearing......................................  38
Board M inutes......................................  7
Board's Rights........................................  68
Building Committee..............................  10
Building Representative........................  10
Bulletin Boards ......................................  6
Calendar................................................57-59
Certification............................................  5
Class Coverage......................................  30
104
Class Grievance.................................................14
Class Size...........................................................24
Classification-Salary.........................................76
Cleaning Service...............................................32
Committees
Activities....................................................... 57
Curriculum ................................................... 52
Discipline....................................................... 23
Inservice......................................................... 33
Insurance....................................................... 62
Sabbatical..................................................... 39
Sick B ank......................................................47
System-Wide..................................................57
Conference on Instruction......................... 34, 58
Contract................................................56, 62, 63
Corporal Punishment......................................  20
Court Appearances..........................................  46
Credit Union Deductions..............................  63
Curriculum Committee..................................  52
Deductions............................................  42, 63, 64
Definitions..........................................................  5
Dental Insurance ............................................  61
Disability Insurance........................................  60
Discipline Committee......................................  23
Discrimination ..................................................  7
Due Process.................................................. 37, 38
Dues Deduction............................................... 7-9
Early Retirement Formula........................ 49, 50
105
Early Retirement Plan................................ 49, 50
Educational Trips...............................................31
Elementary Planning Tim e........................ 28, 29
Emergency Leave............................................  41
Emergency School Closing............................  51
Equipment...........................................................31
Evaluation Procedures..................................16-18
Exchange Teaching...........................................42
Exclusive Rights................................................  5
Expulsion-Students...........................................21
Extra Pay-Special Services............................... 63
Fair Practice....................................................  80
Fair Share......................................................... 7-9
Financial Information.........................................7
Facilities, Use o f ...................................................6
Faculty Lounges.................................................31
Faculty Meeting.......................................... 30, 34
Faculty Representative ..................................  10
Family Illness.............................................. 41, 42
F iles ..................................................................  14
Forms
Application for Sabbatical Leave ............ 101
Criteria & Indicators for Form B ..........96-99
Fair Share.................................................... 103
Grievance Form, Appeal..............................  92
Grievance Form, Step 1 ................................ 91
Membership.................................................. 102
Probation Assistance Plan, Form C .............95
106
Pupil Dismissal from Classroom...............  100
Teacher Evaluation, Form B .........................94
Teacher Professional Growth, Form A . . . .  93
Good F aith ........................................................ 11
Grievance Procedure........................................  11
Hall Duty............................................................ 32
Hazards.............................................................. 31
Hearing Rights.................................................. 37
Hospitalization..................................................  59
Illness.................................................................. 41
Individual R ights................................................  5
Informal Grievance..........................................  11
Inservice Committee.............................................33
Inservice Remuneration.......................................34
Insurance............................................................  59
Insurance Committee........................................  62
Interschool M ail.....................................................6
Interschool Travel ...............................................33
Involuntary Transfer...........................................36
Jury Duty ..........................................................  46
Just Cause.......................................................... 37
Leaves
Adoptive .........................................................  44
Association..................................10, 14, 42, 47
Bereavement ................................................... 42
Emergency...................................................... 41
Exchange Teaching........................................ 42
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Extended Illness..........................................  45
Faculty Death.................................................47
Family Illness........................................41, 42
Health............................................................  41
Illness.............................................................. 41
Jury Duty ....................................................  46
Maternity.........................................................43
Paternity .........................................................47
Professional..................................................  47
Professional Growth .....................................45
Religious...................................................... 46
Sabbatical .................................................... 38
Sick, School Year...............................   41
Sick, Summer and Night School..............  53
Study ............................................................ 47
Legal Counsel.................................................. 21
Lesson Plans...................................................  32
Liability...........................................................  60
Libraries, Faculty............................................ 30
License.............................................................. 53
Life Insurance.................................................. 60
Lunch Period .....................................  25
Maintenance...............................................30, 32
Major Medical ................................................ 59
Materials-Teaching..........................................  30
Maternity Leave..............................................  43
Memoranda of Understanding
Coaches’ Evaluation....................................  71
1 0 8
Driver Education Teacher Evaluation.. . .  72
Employment Practices................................  75
Implementation of a Seven (7) Period Day in
High School....................................................72
Job Sharing.....................................   73
Summer School and Night School Teacher
Evaluation.................................................... 74
Mileage.............................................................. 32
Military Credit................................................ 43
Military Leave..................................................  43
Monthly M eetings.............................................. 9
National Guard................................................  43
Negotiations....................................................  10
New Teachers..................................................  10
Night School.......................................................55
Non-Permanent Teacher...................................37
Observations....................................................  19
Orientation Week........................................ 10, 34
Overnight Trips.................................................. 31
Paraprofessionals........................................ 25, 30
Parent Conference..........................................  26
Parental Complaints ......................................  23
Parking Facilities...............................................31
Paycheck.............................................................63
Payroll Deduction.............................................63
Payroll Schedule.......................................... 64, 65
Peace Corps.........................................................42
Permanent Teacher...........................................38
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Personal Illness.......................................................41
Personal Leave.......................................................41
Physical Examinations...........................................57
Placement ........................................................40, 64
Political Activity.................................................... 51
Preparation Period........................................... 26-29
Probationary Assistance Team.............................17
Probationary Status...............................................17
Professional Conduct.............................................51
Professional Days.................................................. 58
Professional Growth ...................................... 15, 45
Professional Meetings...........................................58
Pupil Days...............................................................58
Pupil Discipline .....................................................19
Ratification.............................................................10
Reassignments........................................................ 35
Recall...................................................................... 65
Reclassification...................................................... 62
Recognition...............................................................5
Reduction in F orce...............................................65
Representation.......................................................14
Retirement.............................................................. 48
Retirement Insurance......................................49, 50
Retirement Severance Pay ...................................48
Sabbatical Committee.......................................... 39
Sabbatical Leave.................................................... 38
Salary Schedule ............................................... 77-79
n o
Savings C lause..........................................8, 68, 69
School D a y .......................................................25-29
School Visitation.................................................... 9
School Year............................................................ 57
Semi-Permanent Teacher.................................... 38
Severance Pay........................................................ 48
Sick Leave.............................................................. 41
Sick Leave Bank.................................................... 47
Special Education..............................24, 26, 28, 29
Special Education Planning T im e.................26-29
Special Programs..........................................54, 55
Special Teachers.................................................... 32
Student Discipline................................................ 19
Student Suspension...................................... 20, 21
Student Teacher Supervision.............................. 57
Student T rips........................................................ 31
Substitute Teachers.............................................. 54
Summer School .................................................... 55
Supplemental Contract........................................ 56
Supplies.................................................................. 30
Teacher D a y ..................................................... 25-29
Teacher Definition.................................................. 5
Teacher Rights............................................ 5, 6, 11
Teacher Schedules................................................ 33
Teacher's Authority...............................................19
Teacher’s Files.........................................................14
Teacher’s Lounge.................................................. 31
in
Teaching Aides.................................................. 25
Teaching Materials............................................30
Telephone ..........................................................31
Textbooks..........................................................30
Transfers
Criteria............................................................36
Involuntary....................................................36
Voluntary........................................................35
Travel
Interschool.................................................... 33
Difficulties...................................................... 51
United F und...................................................... 64
U.S. Savings Bonds...........................................64
Vacancies............................................................ 35
Vacancy Postings...............................................35
Vacations............................................................ 58
Workman’s Compensation...............................22
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SOUTH BEND COMMUNITY SCHOOL CORPORATION 
635 South Main Street 
South Bend, IN 46601
1985-86
282-4000
Telephone Sch .# Cont.// School Grade Principal Address Zip
288-4655 248 001 Adams 9-12 William Przybysz 808 South Twyckenham 46615
272-3400 226 003 Clay 9-12 Michael Harding 19131 Darden Road 46637
234-1083 246 005 LaSalle 9-12 Johnetta Hudson 2701 West Elwood 46628
289-5573 318 007 Riley 9-12 Algie Oldham 405 East Ewing 46613
287-1026 229 008 Washington 9-12 Donald Truex* 4747 West Washington 46619
287-9680 337 014 Young Alt. H.S. 9-12 Helen Arnold 737 West Beale 46616
288-1261 013 Adult Education Lewis Powell 808 South Twyckenham 46615
272-2405 263 015 Clay Middle 7-8 James Knight 52900 Lily Road 46637
287-7245 244 054 Dickinson Middle 7-8 Roselyn Cole 4404 Elwood 46628
233-9397 268 020 Edison Middle 7-8 Dan Morozowski 2701 Eisenhower 46615
291-2354 237 004 Jackson Middle 7-8 M. Dennis Bodle 5001 South Miami 466L4
289-7765 292 042 Navarre Middle 7-8 Luther Dixon 4702 West Ford 46619
232-7974 266 018 Coquillard alt. Christie Isaacson 1245 North Sheridan 46628
272-1300 267 019 Darden K-6 Anthony Germano 18645 Janet 46637
272-4311 269 021 Eggleston K-6 Carolyn Higgins 19010 Adams Road 46637
287-1093 323 024 Greene K-6 Robert Slauson 24702 Roosevelt 46614
289-2896 274 026 Harrison K-6 Lee Porter 3302 Western 46619
291-1440 275 027 Hay K-6 Paul Sloan 19685 Johnson Road 46614
289-5571 276 028 Jefferson K-6 James Kapsa 528 South Eddy 46617
234-8868 277 029 Kennedy K-6 Joseph Luten 609 North Olive 46628
287-6900 278 030 Lafayette alt. Joseph McDonald 245 North Lombardy 46619
287-1081 279 031 Lincoln alt. Jonathan Jordan 1425 East Calvert 46613
234-1039 285 035 Madison alt. James Metz 832 North Lafayette 46601
233-6345 321 037 Marquette K-6 Ken Jasinski 1905 College 46628
291-2021 322 038 Marshall K-6 John Benjamin 1433 Byron 46614
233-7822 325 034 McKinley K-6 Cyril Brooke 228 North Greenlawn 46617
291-6651 280 039 Monroe K-6 Archie Bradford 312 Donmoyer 46614
233-1169 324 041 Muessel K-6 Virginia Calvin 1213 California 46628
288-6422 293 044 Nuner K-6 Steve Kosanovich 2716 Vine 46615
291-5066 294 045 O ’Brien — Susan Sullivan 321 West Walter 46615
272-3767 288 032 Old Darden — Susan Sullivan 19474 Darden Road 46637
234-2722 296 047 Perley alt. Mark Tulchinsky 740 North Eddy 46617
282-2379 297 048 Studebaker K-6 Jack Ruffner 724 East Dubai1 46613
272-3000 298 049 Swanson K-6 Darwin Overpeck** 17677 Parker Drive 46635
272-6868 314 050 Tarkington K-6 Donald Rice 3414 Hepler 46635
287-1014 315 051 Warren K-6 David Court 55400 Quince Road 46619
* Acting Principal ; David Kaser, Principal, Acting Assistant Superintendent for Secondary Educate
**Acting Principal; Janice Putz, Principal, Acting Assistant Superintendent for Eleraentary/Middle 
School Education
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
830705
FEBRUARY 2 0 , 1985
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and tin
<MAR 2 8 1986
Form Approved
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
r  n
Superintendent
South Bend Indiana Community School 
Corporation227 West Jefferson Boulevard 
South Bend , IN. 46601
L J
PREVIOUS AGREEMENT EXPIRED 
A0GUST 15, 1984
R esponden t:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION; NATIONi South Bend In Comm Sch Corp teachers INDIANA
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
w I A M CJANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  m ore than one agreement, use back o f  form  for each docum ent. (Please P rin t)
1. Approximate num
2. Number and locat
3. Product, service, c
4. If your agreement
Dr. Rob
iber of pmplnypfv; involved 1 3 D D
inn nf octah!ichments rovered bv aareement 35 (See attached)
Community School Corporation
has been extended, indicate new expiration date 08/14/87
ert A. Fallon Superintendenit 219-282-4000
Your Name and Positioi
635 Sou
i  Area Code/Telephone Number
th Main Street South Bend, IN 46601
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
